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Foreign Teacher Recruitment Guidelines

Recruitment:

1.

For the recruitment of full-time teachers, the University shall, pursuant to
the University Act, the Teachers' Act, the Teaching Staff Recruitment Act,
and the Act on the Qualification of Teachers at Junior Colleges or Above,
stipulate the rules of recruitment and employment; related recruitment
announcements shall be published in public media or academic journals in
accordance with the regulations and procedures of the University; the
recruiting department shall submit candidates to the Teacher Evaluation
Committee of the related faculty, school or the University for evaluation
and approval, and then to the president who decide on the employment.
Employed full-time teachers shall, based on the post specifications of the
University, be classified as certified full-time teachers or non-certified
full-time teachers, and have the title Lecturer, Assistant Professor, Associate
Professor, or Professor. The basic requirements for recruitment are that the
candidate must have a doctoral degree, and, if applying to teach teaching
any professional or technical course, must have at least one year of practical
experience in teaching such course.

To enhance international mobility and promote international exchange, in
accordance with the University Act and other relevant regulations, the
University has set up lectures and established rules on the recruitment of
visiting professors to recruit outstanding instructors from home and abroad
to give lectures or engage in guest teaching to expand students' international
vision.

Work permit and residence:

1.

The recruiting department shall apply for work permits from the competent
authorities (Ministry of Education) on behalf of new teachers, and, after
they have entered Taiwan, assist them in applying for residence at the
Immigration Agency and arrange work permits and relevant documentation
so they obtain legal employment in Taiwan.

When renewing teachers' employment, the recruiting department shall also
apply for work permits from the competent authority in accordance with the
above procedure, and assist them in completing formalities, such as
renewing residence permits with the Immigration Agency.

Salary:

1.

The salary of full-time teachers shall be graded and specified in accordance
with the Teachers' Treatment Act and the Regulations for the Calculation
and Determination of Pre-Service Annual Salary, and shall be raised each
year based on teaching performance, up to the annual salary limit for their
title.

To recruit excellent teachers to the University, if any new full-time teacher
meets our flexible salary criteria, the recruiting department and the teacher
shall negotiate and agree on a flexible salary within 80% of the specified
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IV.

salary limit, which shall be approved by the Teacher Evaluation Committees
at all levels and reviewed by the president, and then applied for three years
from the date of employment.

To retain any excellent full-time teachers currently employed at the
University, any full-time teacher who meets the criteria for special term
professors, outstanding instructors, or outstanding counseling and serving
teachers, or have been granted technology R&D awards or an award of the
central government, may apply for flexible pay in accordance with the
relevant procedures, and shall be granted flexible pay as a reward after the
application has been discussed and approved in the evaluation meeting
under these procedures and reviewed by the president.

Social security: Based on the specifications of the posts at the University,
relevant social security shall be provided for teachers to ensure insurance and
compensation after retirement.

1.

Certificated full-time teachers shall be provided with medical insurance
under the National Health Insurance Act, and public insurance under the
Insurance Act for Staff of Public Education Institutions, paid a subsidiary,
and have retirement formalities completed in accordance with the Pension
and Severance Pay Act for Staff of Public Education Institutions.
Non-certificated full-time teachers shall be provided with medical insurance
under the National Health Insurance Act, and labor insurance under the
Labor Insurance Act, and, where applicable, paid a pension, and have
retirement formalities completed in accordance with the Labor Pension Act.
Those to whom the Labor Pension Act does not apply shall be paid a
severance package under the Act on the Payment of Severance Packages for
Dismissal from Institutions and Universities.

Full-time foreign teachers who are not eligible for public, labor or other
health insurance as stated above due to their entry permit may choose to
acquire comprehensive insurance for international technical cooperators and
pay thirty-five percent of the insurance premium themselves.

Service

1.

Teachers shall be evaluated in accordance with the University Act with
respect to their teaching, research, instruction and service performance, and
such evaluation shall be used as the benchmark for promotion, or renewal,
suspension or termination of employment.

All teachers shall work the basic teaching hours; the weekly basic teaching
hours and any under-time/over-time teaching hours shall be calculated in
accordance with the Rules on the Scheduling and Calculation of Basic
Teaching Hours of Full-Time and Part-Time Teachers.

No teacher may enter into a contract with any other institution or
organization without prior approval from the University's administration
department. Any teacher's part-time service or lecturing outside the
University must be subject to the Criteria of External Part-Time Service by
Full-Time Teachers of Public Universities and Colleges of All Levels, and
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shall only be engaged in after applying and approval in advance according
to the procedure under the Rules of Part-Time Service or Lectures by
Full-Time Teachers of the University.

Teachers should respect gender equality, abide by the code of
teacher-student conduct and the code of professional ethics, and observe the
relevant provisions of Articles 7 and 8 of the Guidelines for the Prevention
and Treatment of Sexual Assault, Harassment and Bullying on Campus to
protect students' right to education and personal safety.

All teachers shall carry out their teaching, research, instruction and service
activities in full accordance and compliance with our code of professional
ethics. Any case of violation of the code of ethics by any teacher and
confirmed by the Teacher Professional Ethics Committee of the University,
shall be submitted to the president for review and handled by the Teacher
Evaluation Committee.

Administrative support and welfare:

1.

All full-time teachers shall be equipped with a research laboratory, and
newcomers shall be granted a subsidy to procure research equipment. A
recreation and leisure allowance and a birthday gift coupon shall be offered
annually. Certificated full-time teachers shall also be granted various living
allowances, including children's education subsidy, marriage allowance,
birth allowance and funeral allowance.

For any new recruit that is deemed an outstanding talent and is eligible for
our flexible salary criteria and lives outside the central region, the recruiting
department may take the initiative to offer accommodation and expenses for
relocation and housing allowance. Where any foreign scholar is recruited to
give lectures or teach at the University, assistance with the education of
his/her children shall be provided, and a one round-trip air ticket offered
respectively to the scholar and his/her spouse and immediate family
members from their residence to the destination.

Relief: Depending on the specifications of the post at the University, proper
relief shall be applied for disputes.

1.

Certificated full-time teachers may file an appeal for any damage to their
rights and interests resulting from any illegal or improper individual action
of the regulatory authority or the University; or in accordance with the
Administrative Litigation Act, file a administrative proceeding against an
invalid administrative sanction, or against a judgment on appeal filed under
the Administrative Appeal Act.

Non-certificated full-time teachers may file a labor dispute or relevant
lawsuit and claim relief for any damage to their rights and interests resulting
from any illegal or improper individual action of the University.
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Act Governing the Appointment of Educators
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Enforcement Rules of Act Governing the

Appointment of Educators
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Regulations _Governing _ Accreditation  of %

Teacher Qualifications at Junior Colleges and

Institutions of Higher Education



https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=H0020040
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0020040
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=H0150017
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0150017
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https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0150018
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0150018
https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0030024
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0030024
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0030024
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National Chin-Yi University of Technology

Regulations Governing the Review for the Appointment and Promotion of

Teachers

11112211115 # A 5 18P 5 1SRRI §REF2~> B 1 > 112169 F £+ 4 F %
112170000155 &0 # > 112.2.1.4=F *5

Amendment approved by the 1st provisional University Council Meeting in the 1st semester of
the 2022 academic year on 2022.12.21, promulgated by Letter Chin-Yi University of Technology
Personnel No. 1121700001 on 2023.1.6 and implemented as of 2023.2.1

A4 22
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Article 1.
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&
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£

Article 2.

PR MR PREE AR R ARESARARS = SRR < B K
ERTAREY FHTEA S TR R B RKFTRG IR B
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To regulate the employment and promotion of teachers of the University, these
regulations are hereby established in accordance with Article 36 of the
Organization Regulations of the University, the University Act, the Teachers' Act,
the Act Governing the Appointment of Educators and subsequent enforcement
rules, the Regulations Governing the Accreditation of Teachers' Qualifications at
Junior Colleges and Institutions of Higher Education, and the Principles of Handling
Accreditation Violations of Teachers' Qualifications at Junior Colleges and
Institutions of Higher Education. Any matters not mentioned herein shall be
governed by other relevant laws and regulations.

ARKFZ B EEAE L5 h o Ad 2 kv B ER PO ST R
(T e ) e d A R g (TR TR E) $k 0 RELER
}EFEF AR € (T HAERKTE) A FUB 0 PEIARKFFEFLE ¢
(T HFRETE) FFLE > BRRE P Ry IV F TREFFT R -
The employment and promotion of teachers at the University shall be reviewed at
three levels: the Teachers' Evaluation Committee (the "Department Evaluation
Committee") of all departments, institutes, degree programs, centers, and
education offices ("Departments") shall conduct a preliminary review and submit
their review to the Teachers' Evaluation Committee of all colleges (the "College
Evaluation Committee"). The Faculty Evaluation Committee of the University (the
"Faculty Evaluation Committee") then conducts a second review before forwarding
to the President for approval and reporting to the Ministry of Education for the
teacher's qualification accreditation.
Bt SR RFAFIRFERF B2 miEzz 2% 5%
LB F R FREFTFE R IE S T E2 - REFBEERTA T - K
FFAER TR ATRTFERFTRENLS L EAFELE > RRRTEH
% o
When the college needs to appoint teachers for separate recruitment or new
courses, the employment and promotion of college teachers shall be reviewed by
the college and University. After the College Evaluation Committee has completed
the matters to be reviewed by the Department Evaluation Committee as set forth
in Article 4-1 of the Teacher Appointment Regulations and Article 11 of the Teacher
Promotion Regulations, the preliminary review shall be proposed and submitted
1
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Article 3.

Article 4.

to the Faculty Evaluation Committee for a second review.

I ERVEERFAEIALERE R R e E2 - A% - R P R E R
FHRIEERFHAAP JFRIGEE L H 4 BR LB PTZ Fi®
gL Y -4 EpEFEE2 oo

When the preceding college needs to select review members from a list of external
experts and scholars for the employment or promotion of teachers in accordance
with Article 4-1 or Article 11, the convener of the College Evaluation Committee
and one recommended from among College Evaluation Committees with relevant
expertise shall be selected.

bR AT ol v A E ALK AR SR R 0 kA R R AT
BRI SRR IR e F R E > REPTLEL 52 o PRATHZ B
AR TN e T LSRR I TRV AN
B EPRIAEVL o HEAE 2 TR FE FEF BV E *Ff °

The appointment of a new full-time teacher shall be made upon the approval of the
Teacher Numbers Planning Team following review in accordance with the principle
of teacher numbers management of the University and approval of the President.
Full-time teachers newly employed by the University shall have a teacher's
accreditation level certificate of assistant professor level or above, or a doctoral
degree certificate, and also demonstrate good morals, learning quality, passion for
service, and physical health to meet the criteria of the employing unit.

qrﬂ%‘_ﬁg 11;*77’;(53?“% ,Fl 2N VE kTl Iﬁﬁgﬂi ’]Vé.]l_.— = %_E; _—%—ﬁ’l‘ 2 ’\.;}j;/{h»;fi Bz ;?;(EE ’
BB & — & B ERAR R #BE@L‘;‘«‘EW“‘U&.‘L Tigsk o

In addition to the preceding qualifications, newly employed full-time teachers who
are dedicated to professional or technological subjects shall have at least one year's
practical work experience in a related field.

W EEPD NHP D LR AR P RFE TR T AR KR
LR g2 HIERFRLELER %

The standards for the preceding professional or technological subjects shall be
determined by the teaching unit and approved by the curriculum committees at
different levels and education meetings before implementation.

S T RER - EN D B ERABM L ER R Tk @R
PR oA N EPA Y I LT RET R LT G5% -

The requirement of "at least one year's practical work experience in a related field"
referred to in paragraph 2 may be accumulated experience in different positions.
However, this does not include teaching experience in short-term schools or
schools of different levels.

\5”\’0*"L iy \\Q

APTFCR R 0 v O R 0 T a6 R ) FGRE PR
B LA BT o 2 P TR 2 B EE T PR T AR
Lo prst oo

For the appointment of new teachers, the application unit shall prepare and submit
an announcement with information about the role to the department affairs
meeting for approval, and manage public selection by publishing recruitment
information on broadcast media or in an academic journal upon the approval of the
President. Recruitment information shall be made public for at least 14 days.

T If o 4 %7&%&mﬁﬁ’@ KEFRGFARY ) 2 F R EZRIFITE IE
.AP\’5~HO AN ERE BB RN A H LR F iR
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The candidate quahflcatlons in the preceding announcement shall be consistent
with the requirements of the role as approved by the Teacher Planning Team.
However, if the application unit has stricter candidate qualifications based on the
need to control the number of teachers, then the principle of attracting the best
talent shall govern.

BALGLME T I CH RFGTE FRAE S 0 R L LR (T
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After candidate information has been approved by the Evaluation Committee of the
application unit, the "new teacher application form" for candidates shall be filled
in and submitted along with copies of education and experience certificates,
transcripts and theses, special articles in a related field, or other personal academic
and professional achievements to the College Evaluation Committee for a
preliminary review. These shall then be passed to the Faculty Evaluation
Committee for a second review, and then the President for approval. Employment
commences on 1 August or 1 February every year. Except in the event a single
candidate is recommended as special outstanding talent or he/she has met the
good performance indicators for full-time teachers of the University, an additional
one to three full-time teachers selected by the Department Evaluation Committee
shall be proposed as candidates to the Faculty Evaluation Committee for review. If
proposing an additional one to three candidates is not feasible, a memorandum
outlining the reason shall be submitted to the President for approval before
proposing the selected candidate to the College and Faculty Evaluation Committees
for review. Upon the approval of the Evaluation Committee of the application unit,
the two-year performance indicators to be achieved and the agreement shall be
submitted to the College Evaluation Committee unless the candidate's teacher's
accreditation level certificate is at a higher level and it has been agreed that the
candidate be employed at a level below their qualification.

WA AR R ] R ERE A A ] (2L 2L EEE)
ABLETH L EERL - X o
"Special outstanding talent" referred to in the preceding paragraph refers to
recruiting top international talent (e.g., a Yushan Scholar or a Yushan Young
Scholar) or a candidate who falls under one of the following categories:
S E RN EAS- AR PSR L2 P ERE B KRR
Bt o
The candidate has served at a top international academic research institute or
famous international company for at least three years and has further
development potential.
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The candidate has experience in material research or industrial-academic
planning

Z N7 E 2 %‘fﬁh‘?‘}{%%“ PTG AR B 4 T [

The candidate's academlc contribution within the past five years has been
outstanding in his/her specialist field.

PRI ERF S AR TF AL P SRR K BB ER

FEARM L ER R PR R TR B RS T A K2 -

The accreditation of actual work experience in a related field and data to be

enclosed for teachers of professional or technological subjects to be reviewed by

the Evaluation Committee at all levels in accordance with paragraph 2 of Article 3

shall meet one of the following criteria:

- RSCRHBM (FE) O A ST EBHE P RERE F R

TR A SRR o TR NRIEP BT

A service certificate and insurance information 1nd1cating service at a
governmental agency (institution), incorporated administrative agency, state-
owned enterprise, private institution, or legal person or group registered
pursuant to the law.

SoMASLRRE () SAERFAS L TP S BREPRAS LSS
BF(ER)FFAEFA nﬁm#gwaéb<ég\g¢ pq.iﬂz; ﬁLB&l« N
Lk THERBREFLEFAEFY NI IS4 | 2 :,\P WA
TP B
Certification or documentation of a related project contract or achievement
indicating the implementation of an industrial-academic cooperation plan at
an industrial-academia agency (institution) serving as the project principal or
sub-program (co-) project principal, or certification as a full-time teacher in a
public or private school having completed study or research in accordance
with the Regulations for the Implementation of Industrial Study or Research
by Teachers at Junior Colleges of Technology.

SO H B I TR R BT E AR AT E IR (e B A 20T E C B R
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Service or achievement certificate indicating experience in a unit of a related

field to the teaching post (e.g., personal studio, development, research and
cultivation center of a school, or affiliated or ancillary institution of a school).
fi&’é‘ﬁ:@— 'r}\:Il?l‘;:A;J_: R A% 4-56?‘& B '&‘-"*77‘,: PHPE 2 - ﬁ};@%l}d‘]]’\ Ao |
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If the practical experience set forth in the preceding paragraphs is
accumulated across multiple previous positions, only one project, plan, study,
or research piece covering a certain period shall be submitted.

HiEgpm iz B~ FFRTY T ) RETE FREBFFRE P2
{8 F % o

The regulations for employment, the term of the contract, and review of part-
time teachers shall be established and implemented after submission to the
Faculty Evaluation Committee and the President for approval.
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Article 4-1

~

SRR NP L A FEFFO)EGRIBFEFF L wwF R AAEE
F R AKET o
If the candidate for a full-time teaching post set forth in the preceding article does
not qualify for the level advertised, he/she shall deliver his/her thesis, creative
works, performances, written or technical reports, ("degree work") or specialist
publications (or use of their works, evidence of their achievements, or technical
report as a component of specialist publications) to external experts and scholars
for review. The candidate will not be appointed as a teacher of the University
should he/she fail the review.
I E G B FEEF L AALT
The submission procedures for the review of external experts and scholars are as
follows:
BLE g gh mgT AR A HEHE A FL - ¥ B B
1ErR A REEFRET S FRY TG B Fﬂ%‘f%—*ﬁ :
PhD dissertation review: a doctoral degree or the equivalent degree certificate
with outstanding performance and published specialist articles in accordance
with paragraph 1 of Article 16-1 of the Act Governing the Appointment of
Educators.

(=) TG 6 FRBUT D R RE L LR R 5
P2 R LS ERGRP AR AR FLARFTHEEY TS L
PR LE HEFRER GG TREFRIGEE LT -
When preparing to appoint new full-time teachers, the Department
Evaluation Committee shall list 20 external reviewers from the external
reviewer database of the University with academic expertise in a field related
to the thesis, and submit the list, the review results, and candidate
information to the College Evaluation Committee for a preliminary review.

(C) AFFE L FARTDNGAR LEREFRETFEL AL > DR R &R
FERI LR LD FREFRIFIIF A -HF A5G 2322
ES AN F LA TREFRKT G FLEL > L ERKTEHY
% o
The convener of the Department Evaluation Committee shall then submit the
list of external reviewers, which shall remain confidential, to the convener of
the College Evaluation Committee, and select the top five external reviewers
before the college submits the shortlist for external review. The candidate is
deemed to have qualified if the scores awarded by four reviewers total 70 or
higher. After the preliminary review is approved by the College Evaluation
Committee, the proposal shall be submitted to the Faculty Evaluation
Committee for a second review.

BREFE(RLITS AR AR L AF R FOF A EgT 4
ErEG S LA R - B oS L R N IEE L KA E A E
AR Ao

Specialist publications (or creative works, evidence of achievements, or
technical reports) review: the procedures for appointing candidates in
accordance with subparagraph 2 of Article 16-1, Article 17 and Article 18 of the
Act Governing the Appointment of Educators are as follows:

(- )5 “FHGR 6 RIS 4 L 2 P P R B B P F
Tz Bieh L ERKPAAMAR  WARDFLIRFREY BT S
LTEHFAALE B RFREEZEFAFTHERRIGEE LG -
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When preparing to appoint new full-time teachers, the Department
Evaluation Committee shall list 20 external reviewers from the external
reviewer database of the University comprising academic expertise in a field
related to the thesis and post, and submit the list along with the review
results and candidate information to the College Evaluation Committee for a
preliminary review.

(CIERFTE e B B D A AR CHRERIGTE L B A LRI IR
Ll AR RETI PR LA EFFTF L B F AR B
B AL BRFRIGEEAFLES L RAEF AT
ERIGEE LA
The convener of the College Evaluation Committee then submits the list of
external reviewers, which shall remain confidential, to the convener of the
Faculty Evaluation Committee, and select the top five external reviewers. The
Education Affairs Office shall submit the shortlist for substantive external
review. The candidate is deemed to have qualified if the scores awarded by
four reviewers total 70 or higher. After the preliminary review is approved by
the College Evaluation Committee, the proposal shall be submitted to the
Faculty Evaluation Committee for a second review.

EWIERIIEL > TERRTEMHFUELE > MHFREP T ELINE TR
AT EHA M T ARERT NG AR TH

The approved case by the President shall be managed according to above-
mentioned regulations and submitted to University Faculty Evaluation Committee
for approval, and then submit the relevant details to the Office of Personnel
Services for teacher certification by the Ministry of Education.

S - MERFFEEAGNRERRMAZ AT LN A ELA4 B B FEELE
FREFEFTWHEAR LR ETATRE CERFERFAEERSFTI U
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Article 4-2 If a teacher has ever worked as a full-time professor or as a faculty member of an
academic research institution at a foreign university, or at a university in Hong
Kong or Macao, satisfies the provisions of the relevant regulations, and falls under
one of the below-listed categories, the review of his/her teacher qualifications may
follow a simplified procedure:
-~ HILIPESAPEERZEFL
The candidate is a Nobel laureate or the recipient of an award of equivalent
standing.
-~ ARBEFR L o
The candidate is an academic of a national research institution.
- RFEEEFEEL o
The candidate is a fellow of a major international learned society.
o BHERERR AT RIS R FAE TG B Ay
The candidate is a person with an outstanding achievement in an academic
or professional field, equivalent to that of a person in one of the three
categories above.
WAL RREFFTRLFAEMLS 0 A E RSB o R B KT INAT
PR ERRERES ARNITFACE I CH R FRETEE RS
T - FF IR F DR AEIAE SERKTETFHES A H
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ERETREAPIHE ASEDRETEH A -
With regard to the preceding review procedures, after the level of appointment is
determined, the application unit and College Evaluation Committee shall manage the
external review by referring to subparagraph 2 of paragraph 2 of Article 4-1 if the
candidate does not have a teacher's accreditation level certificate issued by the
Ministry of Education. Following the review and approval of the College Evaluation
Committee, the application unit shall directly request the President for approval of
the appointment and the results will be delivered to the Faculty Evaluation
Committee for reference.
¥ ik TEFZEFrHE B Y ii - 5 -HBre R R IR
A p THERETBERFECRTEEY EERFLTAR  SRET
¢ FREE > FFREP LT % o
Article 4-3 Regarding the recognition of full-time teachers set forth in paragraphs 3 and 4 of
Article 4 and subparagraph 4 of paragraph 1 of Article 4-2, all colleges may
establish verification standards for the appointment of full-time teachers and
submit such standards to the Faculty Evaluation Committee and the President for

It
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approval.
$wiEzw fﬁ%mﬁ%%miﬁéiﬁ:}ﬁv%ﬁ@%&j N SR i g E S W < g T

He* S22 HFFHE > T kAP ;f;c\,g,g AR EEMET L BRP R
LM EFT o

Article 4-4 The remuneration for special outstanding talent set forth in paragraph 4 of Article
4 for full-time teachers appointed in accordance with Article 4-2 may be flexible
following the principle of flexible salaries to support special outstanding talent of
the University.

IR AL - F o B - YR - UYL E YR

M oood % "'Tf‘fl’;‘tg BRI > RIS & ]‘;c,—r\ v e g LEF O ERE
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Article 5.  The term of a new full-time teacher appointment shall be one year. The term may
be renewed for one further year, and all subsequent renewals shall be two years.
Before the expiration of the employment term, renewal shall be managed following
approval of the Department Evaluation Committee, and countersigned by the Dean
of the Department and Personnel Office pursuant to administrative procedures,
then approved by the President.

Iy
£
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Y iwiffzs*%‘?ﬁv*’ AR LIEF BT 0 E LT ERLTART k2 EFF?‘ » B
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Article 6. Apphcatlons for a transfer of a teacher of the University shall be managed following
approval of the Department Evaluation Committee of the department from which
the teacher shall be transferred and submitted to the Department Evaluation
Committee of the department to which the teacher shall be transferred for approval,
countersigned by the Dean of the College and Personnel Office following
department procedures, and forwarded to the President for approval.
To improve academic and experience exchange and enhance the quality of teachers,
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each department may appoint teachers from a department of a similar nature or
teachers outside the University pursuant to these regulations.

iEz. - HHARGAR j\’f& EARRE > IRE TP EBIFEE & ﬂ\’f&,ﬁg‘%‘«"'ﬁ-‘ﬁi%
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dH B R AR ARIT L K PHEIE > S RRITEHEL > I K
Article 6-1 After external personnel who have been seconded or a President of the University
has been discharged from his/her post upon expiration of his/her term, the
Evaluation Committee may appoint him/her as a full-time teacher in accordance
with the Articles of Organization. His/her intention to transfer to a teaching post
shall be sought half a year prior to his/her discharge and the department similar
to his/her expertise shall manage the appointment. With the approval of
Evaluation Committees at all levels, he/she shall be appointed as a professor of said
department

SR AR kRBE- AL FARE RS T A RFE L
w%hrﬁéﬁp Bl pabrrs dmyr2 2 AAM AR TFHL ) Frcl i g

EEFHRE P - H Ve
The appointment and resignation of external personnel who are seconded to serve
as first level officers or who engage in education or research work shall be managed
in accordance with the relevant selection and resignation regulations of heads of
education and research units of the University. The head of the administrative unit
or person who engages in education or research work shall be seconded following
the procedure as follows:

- HRRRBE S R SRR HER Y AEEY SR
ZRFHERITEF RUE o REPTS ) RRTARSEIELED o
The person who is seconded to serve as head of an administrative unit shall
be under central teacher management. After approval of the Evaluation
Committee of the relevant education unit and the President, the secondment
shall be managed pursuant to regulatory procedures.

S ERRREE RE LT AT réfffﬁ*#%ﬁf%&“ Lz ZEHE MR
EVCE *F%ﬁo M A FORER AR R R A R AR
i gk LR A5 B A Fdeh R A0 B+ iR B
FRTFEFARELE > MGREPTS  BRTEAFFHLED -
If the application unit has no relevant teachers available for the vacancy
occupied by the secondee engaging in education and research work, a teacher
application shall be filed following the principle of teacher management of
the University. After the seat of the teacher is approved for central
management and is approved by the Evaluation Committee of the relevant
education unit and the President, the secondment shall be managed pursuant
to regulatory procedures.

EARAAFRRFEEFRIE LRI HRE AL EH N EHER
Bg g B EE ,£ AP BFERAEEY 2 f %ﬁ»]zﬂ@;‘; PR TG
ARE ERFAFE L KRS AL ERKFES § > BRF T F2 - T
FFEE o
The appointment of the person seconded to serve as head of the administrative
unit or engage in education and research work of the University is exempted from
public selection. The seat applied to original central management upon expiration
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of the secondment will be recalled. If a full-time teacher appointed to secondment
does not have a teacher's accreditation level certificate at the proposed level, the
procedures as stipulated in Article 4-1 shall govern.
%:ﬁ‘ﬁ%ﬂ%ﬁ#%%ﬁ@ﬁ@éiﬁ%&ﬁﬁﬁ’@$¢ﬁ%iﬁﬁ%
.

Ifthe seconded personnel referred to in paragraph 2 does not return to the original
unit and plans to transfer to a full-time teacher position at the University, the
procedures as stipulated in Article 4 shall govern.

Fo0 BERF LR S Y AT BB 3 ST S
BFEEF AR 6 R TFRUEE > R EgREP L BREETIRA
(64 M fER- S BB o

Article 7. Where the individual is dismissed, suspended, or his/her contract is not renewed
as forth in Chapter 4 of the Teachers' Act, the full-time teacher will be dismissed,
suspended, or his/her contract not renewed following approval of the teacher
Evaluation Committee at all levels, which shall then be submitted to the President
with the reasons for the dismissal, suspension, or non-renewal of contract detailed,
and forwarded to the Ministry of Education for approval.

ERE NG TOA AN L - Ko R P A B P ERIGEE FE
Wil > AFFLF WML YR LR R T TEEAS S L E
BERFGEEFRLEL L BAYF -2 > EX2FH=6" - 5A 4R
FHOCTHERTIE IRT A FRE%D 0 BT B8 LK F
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Should any of the situations in the following subparagraphs occur to a full-time
teacher, the University may suspend his/her appointment temporarily for a period
of less than six months following internal approval of the Faculty Evaluation
Committee within one month from occurrence of the circumstance without
reporting the situation to the competent authority. If necessary, the suspension
may be extended twice following approval of the Faculty Evaluation Committee,
provided that each extension does not exceed three months. If, following
investigation, the situation is confirmed to have occurred, the teacher shall be
suspended after reporting to the Ministry of Education until the approval of the
Ministry of Education and dismissal of the University without review of the
Evaluation Committee:
CREFES TS -BEERT F RN

The situations set forth in subparagraphs 4 to 6 of paragraph 1 of Article 14

of Teachers' Act.

KRS LTS - Y- HAY S 5N

The situations set forth in subparagraph 1 or 2 of paragraph 1 of Article 15 of
Teachers' Act.

¥y 4%
Chapter 3 Promotions
FA AREFARRFRERTIR S A AL A TAIEE
Article 8.  In addition to the regulations of the Ministry of Education, the following conditions
must be met for a teacher to get promoted at the University:
- SNEMFE TR R &R 2 WJE%Zﬁﬁzgw%ﬁ\ﬁ&~$
PP SRS 2 EFRRERT I AMUPM R R YRR
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Fora promotlon due to academic writing, creative works, evidence of achievement, or
technical reports: the academic writing, creative works, evidence of achievement, or
technical reports to be reviewed and level of seniority must be satisfactory to the
regulations of the Ministry of Education and the University, and the teacher must have
a good education, research, and supervision and services performance.

SO NMEBEHmFREMFEY A R
For a promotion due to a degree thesis instead of specialist publications:

(=) BEBPRZFRAREL A RESKBFETE TEE MaYHERHP T2 B A
FIE BRI Y (AR ER —‘k E ‘**:lﬁ"’ * o
The content of the study must be satlsfactory to the education needs of the
department and school development, and the teacher must have a good personal and
service performance during the study period at the school (including part-time
study).

() AEFRPBH FLBF > AR DD R AP F e
The calculation of the level of seniority for a person who is not approved by the
University for study is as follows:

lLZAMEBFTR (B2&) @ p FEBYE o kTR §FRIBEL P FEB 2
Ef R ERNFEBYEL G DT REFT L AT K- & Jﬁ » A
R B2 AR AQE S BRI EE o
The Department Evaluation Committee shall review the year to be extended for study
for an individual who has achieved a basic qualification (three years) for study,
provided that it is not less than the period of taking credit courses. Any remaining
period of less than one year after calculation shall be excluded if it is less than six
months; if more than six months, it shall be calculated as one year.

2.k %iz’gdxi’sfﬁ A B f%i’zfﬁdﬁ ciEmAhEAAMEY TG P FEBEL 2 K
by T4 FH 1i§_kﬂixilljp’fé\ﬁ$t
If the 1nd1v1dual is engaged in study without achieving a basic qualification, in
addition to the years to be extended for study to achieve the abovementioned basic
qualification, the years of study without obtaining a basic qualification shall also be
added.

(Z) KEFAIF FREHEAFEBFSFHY UG D &G Y W2 20 B 2 BARPF
BRI RRLR S GRS ‘3“'*‘ PRI fp R e BB PN FAeBZREFS 2 M
%’“@@gﬁ@@ﬂﬁﬁ* W RRIERET D RTELEARR D2 R
Studies at the individual's own cost or courses taken on holidays where the individual
has undergone leave request procedures for courses to be taken in non-regular
holidays are excluded from private study. However, if the content of the study is
related to the promotion of the individual, an application for study shall be filed,
otherwise, the timeframe in which a promotion is considered shall be extended in
accordance with the preceding regulations.

APHE BRI - ERAGTET A S E TR S Saginiag

FAZrZ E 0 s PR ARNAEY e F L EALE ST P P

SHZEFTRL P EJ’E-»I\EF’

The calculation of seniority for the promotion of teachers based on seniority at the previous

level shall start from the year, month, and day specified in the teacher's accreditation

certificate at his/her current level until the day prior to the year, month, and day of approval
for a promotion following review.

i3 T AL AR --:g ' A EER
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A teacher is not permitted to submit an application for an accreditation review if
he/she falls under one of the following categories:
—~£ﬁemw~ﬂ e} g SNPGRS R AEEERNY FE G2 FEW
AN S
A teacher who is undertaking advanced studies or research full-time in Taiwan
or overseas, or is lecturing overseas full-time, and will not be teaching in the
semester in which he/she has submitted an application for an accreditation
review.
S FERFEF L i - F LTS -ASF LA EF A2 0 ¥R
RS S RERREY c CHFRFAPLIEE S L iE2 - ~F e if
22T RARPIB T A I RFZEFS L AES-FENE A ArRo
A teacher who falls under one of the circumstances 'in paragraph 1 of Article
14, paragraph 1 of Article 15, or paragraph 1 of Article 16 of the Teachers' Act,

and is under investigation or involved in dismissal or non-renewal of contract
procedures. This does not apply to teachers who have not met the

requirements of the promotion period of the institution under paragraph 1 of
Article 16 of the Teachers' Act.

ST REFZES L ANES - NS L - NS L oS -BAAS AR N A
NE~BHERERY R BREYRF .
A teacher who falls under one of the circumstances of paragraph 1 of Article
18, Article 21, or paragraphs 1 or 2 of Article 22 of the Teachers' Act and is still
under investigation, involved in suspension of employment procedures, or is
currently suspended.

E‘F?’{’fﬁﬂ;li,év LR - IR - __,MF"]”%L_‘#E_ wﬁﬁ;‘; o

A teacher who falls under one of the circumstances of subparagranhs 2 or 3 of

paragraph 1 of Article 27 of the Teachers' Act and is still in the process of
investigation.

In

¥4 0% REFHZ2FBP 2 2 RE -7 ~ W ESRZ > L ifdex
Article 9.  The accreditation review items of teachers are classified into teaching, research,
and student supervision and services as follows:
~ﬁ%%ﬁiérm S TN S AT LIL RS R SR
#Igp - }ij%\» G R ETAHE ST A
Teaching performance: the teaching items listed in the "National Chin-Yi University of
Technology Periodical Performance Evaluation Standards - Table of Standards for the
Periodical Performance Evaluation of Teachers".
NP R U AN LA
Research performance is divided into two parts:
(- ) FHAFIS  SEFANRAFL v 2 88AR > BT 5w A
IEAZEL o d FFANKENEEHET FEF LT
Overall research results: the overall performance of the applicant in terms of
research shall account for 20% to 40% of his/her research performance. The
applicant shall select and file a piece for review without editing his/her work.
(Z) FHEFF I ZEFARNIEZZAIEFTFE LS (TFEFTEMFIF T8
)j‘ E R PR L AN ) TR AZA LI E A2 AL s
FAERONEFHET A F e
Actual submission results: major research results (i.e., specialist publications,
creative works, evidence of achievements, and technical reports or degree theses)
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of the applicant submitted for the accreditation review shall account for 60% to
80% of his/her research performance. The applicant shall select and file a piece
for review without editing his/her work.
CWEE R 5 TR B E P R U TR B A - ) Aok
RGP - A IR ()AL A .
Supervision and service performance: the service items are listed in the "National Chin-
Yi University of Technology Periodical Performance Evaluation Standards - Table of
Standards for the Periodical Performance Evaluation of Teachers".
?%%?‘ﬁ%ﬁﬁﬁi&ﬁ#ﬁ’ﬁﬁ?ﬁﬂﬂiﬁﬁfﬁ—ﬁa’#$4w

I 2 S %‘??iﬁﬁ'{ﬁﬂg“*ififé'—?ﬁ' ZRETFELpFRE (P - ERA S
%Eljjiﬁl’ﬁﬁ%) ) ifz{ﬁﬁjﬁ?ﬁ— = Z ,a,"_jb\—-m-rff]g\,ii7 zl?t/\-én ¢B lbli’jl-’ﬁ: ;—,—i&-ﬁ
_'FT/,,\—*Ff ,u—'ﬁ/,,\—éio

Teaching and supervision and service performance shall be calculated by taking the
average of the candidate's most recent self-evaluation managed in accordance with the
National Chin-Yi University of Technology Periodical Performance Evaluation
Standards and the total score gained in the preceding paragraphs 1 and 3. A maximum
score of 100 shall be awarded if the total exceeds 100.
LR S S S R NI LS Eak St
ik AFEZHR LR > DR RV IR TN FITE
According to the National Chin-Yi University of Technology Periodical Performance
Evaluation Standards, if teachers who have applied for an exemption of evaluation
apply for a promotion in accordance with these regulations, the self-evaluation
mentioned in the preceding paragraph must still be conducted.
F-RFHMKFLE 2 HE T W EEIRBETSHED 2 FEE AT
The weights of teaching, research, and supervision and services related to the
accreditation of teachers are as follows:

- " HKEHE SRR REF TR AR SR AL
Teaching performance and supervision and service performance account for 30% of
the total score of the teachers' accreditation review.

TP R RREFTRFLARSIE T AL o

Research performance accounts for 70% of the total score of the teachers' accreditation
review.

B RRGTRA R CR SR R SR E SR AP ET AR
Article 10. Academic writing, creative works, evidence of achievement, and technical reports
submitted for review shall meet the following requirements:
-~ FEFA 11; Az R gl DLW EEIE S B L AP L Ta A2 hE N
Hiu 2ty 2 5 F i d o
Works submltted for accreditation review shall be the applicant's individual, original
work, and may not be produced by rearranging, adding to, deleting from, compiling,
and/or otherwise editing the work(s) or other non-research results of any other
person(s).
- ‘."1"’*%5"@,—?{ M E v —a;}ﬁ;ﬁ y Howm2 bz db fg,—’rﬁ’ ’ ,,,umﬂ#g‘@ﬂ;i ;
RPN R LEARMATE P LR L F A A ER S FRIFE A F T2 F5
P A ED o
If work is in a language other than Chinese, the applicant shall attach an abstract written
in Chinese. If work is written in a foreign language other than English, the abstract may
be written in English instead. If it has not been possible to find reviewers in Taiwan who
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are in an associated field and are proficient in the foreign language in which the work is
written when selecting reviewers, the institution may request a complete translation of

t

he work into either Chinese or English.

2 d EEARFHE- LZRAT HpR L 2T HE k2 ;fgﬁglﬂ’“—*ﬁ B EH AR
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The applicant shall select one of such works as his/her representative work. Other work
shall be considered as reference material. Materials that are part of a series of related
research may be amalgamated and presented as one representative work. When re-

submitting an application having previously been considered non-qualified in an

accreditation review, more than one additional or replacement piece of work

should be submitted for the current accreditation review.

7~

REFAPET - BRRFRFRETIRAFE L H S EFAY RS TR
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The works shall have been published or issued after the applicant was accredited at their
current level. If the seniority that an applicant has accrued while teaching overseas in a
full-time position has been taken into account as seniority for a promotion, his/her
academic writing, creative works, evidence of achievement, or technical reports that
were produced when the applicant was teaching overseas may be amalgamated when
submitting for accreditation review.

KEF t3% iﬁﬁﬁ’Fa$%“Hﬁ?%*’ﬁuiﬁf PG CHEPF v L
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The teacher may submit specialist publications for accreditation review if his/her

research results have an actual contribution to the relevant academic field.

Academic writing not published in a renowned journal or seminar shall fall under

one of the categories stipulated in the following subparagraphs:

— N

AR B AR ENRANLEP RIS RE R RS

Monographs already published and distributed or which have been accepted for
publication and distribution by a publishing house that has issued a certificate to this
effect.

SN EP AR ETN S E L AL D NG AR DWOBE A LR P

fEmBENS o NEFP ST F L

Journal articles published in domestic and/or foreign scholarly journals, professional
journals, or e-journals having undergone a formal peer-review process that may
publish and use such articles, or articles that have been accepted for publication in a
journal as just described, in which case the applicant shall submit documentary
evidence that the journal will be issued within a certain time period.

ECRRPMMETESFRAEAFEEL LRI NRARE R AR A

— N

MR OBEFEFLFIE

Papers that have undergone a formal peer-review process included in a domestic
and/or overseas conference and that have been made public and distributed in the
form of a volume, digital copy, or online.

oA ETAAIT BB ET AR

Representative work referred to in paragraph 1 shall meet the following requirements:
BEF AR TN -

The nature of the representative work shall be related to the subject(s) taught by the
applicant.
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The representative work may not be part of any degree thesis or dissertation, unless
the applicant's degree thesis has not previously been submitted for an accreditation
review, or if the representative work is part of research that is a continuation of his/her
degree thesis, and the applicant has provided explanatory details and a professional
assessment has determined that the submitted work contains a considerable degree of
further content.

S RmIE R AT FRPAERAREENSEL TR A EP %—“‘ » B
AN ERLENZ A EpF A TR PARS B P RS F’“—g 3%
LEREPEGH AT TREEF LB n R Ep Ay 35
B NERLEPL PAC EP L FRP P E RS £ %iﬂ”"
EFFITESE GBI AERITETREFEFR "’ﬁi?‘?‘*"ﬁ"%*%%f%’i\‘
WHIPF I ERIFEP L PpAZ EP ’:é%’«—"" B YR o TRKTI ARKEFE
BAeFEY RSTAY Ak _1& TRLERBPLREFESL d KTV KL
PREFFR  FEHMS AT R 82 ?’rﬁﬁ?{?ﬁ% °
Accordlng to the preceding two paragraphs, an applicant with a certificate of periodical
publication in a domestic academic or professional publication shall release their work
within one year from the certificate issued by said publication and submit the academic
writing to the University for audit and filing within two months from the date of
release. If the work cannot be released within one year for reasons not attributable to
the applicant, it must be released within three years from the acceptance
certificate issued by the publication. Specialist publications with a certificate for
accepting periodical publications issued by foreign academic or professional
publications shall not be submitted for the next review unless they have been released.
If the work is not released within three years from the date of the acceptance
certificate issued by said publication for reasons attributable to the applicant,
the application shall be rejected and reported to the Ministry of Education. The
application shall be rejected should the teacher's qualification still be in the
review process. The Ministry of Education shall revoke the teacher's
accreditation certificate should an accreditation certificate already have been
issued as satisfactory to the qualification of the teacher.

B G EFF BRI R - A E G EFE GG A RRPUPEETF
RRNLEARS & R T Lk st BN SRR S R TE T Y ENiE
FHR 0 Xl EFARREP 0 LG TN - F 0 R gt

If representative work has been co-authored, only one of the co-authors may submit
that work for an accreditation review; the other co-authors shall relinquish their right
to submit that academic work, creative work, evidence of achievements, or technical
report as representative work for a review of their own eligibility for accreditation. The
applicant shall specify in writing the part(s) of the work in which they participated, and
the other co-author(s) shall sign and certify a written statement to the same effect
unless one of the following circumstances applies:
(CFIEFAEP AT IRRAL  ABMRIEFAFRED o
The applicant is an academician at Academia Sinica and is exempt from having to
submit any co-author's signed certification.
(Z)#EF L 5% - .r—g B () fi‘—ﬁ » LB H 2Ry - i’r—‘lgg\ljifg () 1%
‘ﬁi@'},‘ A ﬁ-’-ﬁ‘vﬂ-pg °
The applicant is the first author or the author of correspondence (communication)
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and is exempted from submitting a co-author's signed certification for any overseas

co-author who was not the first author and was not the author of correspondence

(communication).
T FTHREFAE L EFAFRAZERTEPF > ZFA RIS B8P d
KB 5 B g PR L FEA ﬁ_q_‘:ﬂ_pf; 2 F o SRk gg;?izﬁrﬂ& o (A
If for any reason any co-author referred to in the previous paragraph 4 is unable to
provide their co-author's signature and certification, the applicant shall specify in
writing the part(s) in which that co-author participated and the reason(s) why their
signature and certification cannot be obtained, and submit such explanations to the
Faculty Evaluation Committee. The applicant may not attach that co-author's signature
and certification following approval of the Committee.
BPOLCAYEGLERL AL CLEND G0 SRR AR EF AR
ZRAFZAZARLIFERHRBR HEHFSRET %{J” ' e o
If the submitted representative work is similar in name and content to a qualified
representative work that has previously been submitted for an accreditation
review, the applicant shall attach a list of the differences and similarities of the
current and previously qualified representative works when submitting the
work for review. The same requirement shall apply if there has been any change
in the name or content of the representative work.
FEFEZD B TMEEPFERBESERI ARV H AR TR
HER B EITNEFL AL TEE LAY FR U EAR A AT S KR
N FLEFRED B E GPHLARMRIIR S HEL - RS
PRI L S T - SER AT
Before the review is submitted, an individual comparison of specialist publications and
library essays of representative work and referential work shall be bound. Each
department shall manage a public exhibition of the content stipulated in paragraph 1
for at least one week. Promotion cases will officially be accepted for review upon the
expiration of the exhibition.

B2 - TR AP AHR L SRR FREG Y BT
Article 10-1 An applicant may submit his/her creative works, evidence of achievements, or
technical reports instead of submitting copies of their academic writing if he/she
falls under one of the following conditions:
SR AP EARS L B G (T fIAT e AW B L B
i ﬁlﬁﬂ’? - ix %
A teacher who demonstrates innovation, improvement, or has an extended application
of specific research and development results in the field of technology research and
development theory or practice may submit technical reports for an accreditation
review.
?QT?* LREFEFATAER > SR AR K K2 KE - PEEMEr
E1EEH X3 R FEFLET I BREAL AR B AR AU R
* 2z B ’iﬁlﬂi(’;&) *E N RpMEREF ERE o‘}*"?)"r—‘h’ AR Nk B2
£ J‘ﬂdﬁﬁ’rﬂwm%ﬂ—ﬁ%»1ﬁﬂ%—aa%:gwgﬁ@ﬁ—az.’¥;
PZREFEFLE  4od RPpPHLE > FRLEIAREIFHDRTBIRFSEF L §
PAE d BF AP o KB AKTETRERINFLY 5o
In the field of teaching practice and research, a teacher who has adopted
appropriate research methods to verify the effectiveness of the process through
curriculum design, teaching materials, teaching methods, teaching aids, applications

b
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of scientific and technological media, and the use of assessment tools with specific
research (development) results of innovation, improvement, or extended application,
and who has made significant and concrete contributions to the promotion of teaching
on and off campus, may submit specialist publications for an accreditation review.
The teacher may submit a technical report for review if it meets the following
conditions, from among which the teacher may select one of the conditions referred to
in paragraphs 1 and 2. If the education conference referred to in paragraph 3 is
managed on campus, the applicant may file a release application to the education
resources section of the Education Affairs Office in accordance with the outstanding
teacher conference schedule of each semester.

(F)EFW=2FEY 205 - ERFIDIGTR Y KF RAE SR A kT

4 OIS

The total original score of the periodical assessment of the candidate is ranked in
the first 50% for at least two out of three academic years.
(C)8 A TRFmigi ) & TR R B
The candidate has been awarded "outstanding teacher” or "outstanding supervisor”
status.
(C)IPZ22RESEFL > FRHMIT I AEETIE > DR R L 2
SIS EE AT EY LT
The candidate has published educational achievements on at least three occasions.
The following two e-files must be submitted documenting each occasion with the
technical report in written format to external review members for review.
LEE S S5 2054 FW BT R EIRE TS 2 T s d ph
KESEFLE2RF M - FFEF=)T L85 hl 22 EFTHR F
An audiovisual file of an educational achievement conference: a video of a lecture
or audiovisual file of an educational achievement conference managed at
university level in the semester. The video should generally be one class (session)
lasting 50 minutes, without editing, and be submitted in disc format.
2HHRAME T 5 P EREF WD PGP LRE R (50 H
SEERR TR RNE) HEA BV LR AR IEF L2 Y
SH g REFHKFZELE RPN o (AREFAAE T T IUALNERE
R J E”}ﬁ,lj%éfg\).}ﬂ HD oo )
Education history file: a video of the educational design of the preceding subject
and educational achievements (including goals, educational methods and
strategies, assessment methods, etc.), an analysis of student learning results, or
education achievement conference related results and feedback, and a reflection
of such content (this file may also be submitted as a bound A4-size book).
ZoRFLCBATRFAL T RE IR ERT £ 242 ?)l?v—ﬁ A R
BOAGRER o TOHAITS RS G R R GG B g IR
Bt~ A3 3 G AT AT R B 6 E e
A teacher working in the field of cultural and artistic creation or exhibitions who
has produced unique work(s) on a regular basis and made a major and substantive
contributions to his/her field may submit creative works and evidence of achievement
in their field, and may also submit reports regarding their creative work(s) or
performance(s) for an accreditation review. The disciplines in this category include
music, opera, theater, theater arts, dance, folk arts, audio-visual arts, visual arts,
new media arts, design, and other art disciplines.
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H o HRETE LA R > X F R L E P F FLEF
Ateacher working in the field of competitive sports or who has coached any athlete(s)
who have participated in a major domestic and/or international sports tournament(s)
and placed in the competition may submit evidence of that education-related
achievement with a competition-related report for an accreditation review.

LG FAAN S AL UL SREFFRE I G A - LA 2
REFHL -

The scope and criteria for evaluating submitted materials are set out in Attachments 1
to 4 of the Regulations Governing the Accreditation of Teachers' Qualifications at Junior
Colleges and Institutions of Higher Education.

PTEE s AR M PRF L EF O B SR AR T o RO AR Y
FEAEZEZETEoR > ELRKGFERTE 0 FA A R IRAN - TYRFP D
SIS - LR

An applicant who submits works, evidence of achievements, or technical reports for an
accreditation review and their accreditation qualifies shall publish their academic
work. The work in question shall not be published or shall be postponed from
publication for a prescribed period should it contain confidential information,
information pertaining to a patent application, or information that the law does not
permit to be disclosed, and such fact is verified by Evaluation Committees at all levels.
KEF D IEETFTEFREFT R & FE ﬁ«“fiﬁ?ﬁiﬂg BRI R R T
EFE o P - R ESRENFh R ARED REFEFLAR ET R
ARIFERFREFCEMFREPTLEFT W ) L8RP EER T Bz
S SREFEFAREFRLE  REPRET Y

Specialist publications or creative works, or evidence of achievements or technical
reports instead of specialist publications for level accreditation review shall not be
submitted unless they meet certain criteria. Such review criteria shall be established
by the Faculty Evaluation Committee and University Council implemented after
approval of the University Affairs Committee and the President. Each college may
establish stricter regulations following approval by the Faculty Evaluation Committee
and the President.

o0 ARRREFNEPFITALTE %‘ij‘*'v%‘iﬂg BEMEFELY AR A 4 i F
g s REZB HFAMA T
Article 11. Applications for promotion review filed by teachers with specialist publications,
creative works, evidence of achievements, or technical reports shall be reviewed at
all department, college, and university levels following the below procedures:
S EHEGEE
Department Evaluation Committee:
(CIFLERTSEFE ) KGR e B A RBFRGRE Y - L R AR
FAREFER CFO(FR)L NG A2 § 0 Rl EERE - B R
) FERERBI 2L 0 BEF A TERL 0 HWiEF A %ﬁé’(ﬁﬁ’“ A3
TH  RBTHEAFTHA2EIY S 2 0 F AEE 0 e dl J TR G F R
Formal evaluation of research performance: the convener of the Department
Evaluation Committee shall appoint one member of the Committee to cooperate
with dedicated personnel of the department to conduct a formal examination of
the writing (or results) of the applicant (including number, copyright, year, format,
etc.). Any parts to be corrected after review shall be delivered to the applicant for

o
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immediate correction. If the applicant fails to make corrections without reason, all
his/her documents shall be returned. Writings may only be submitted to the
Department Evaluation Committee following approval at review stage.

(C)RF ~WEFRRBAFFR CTICTEREFARF W FHRB A RS A
ER B2 R TREFTFR IV A, BB THEFAE N oD —‘ﬁ ' 5
FEte s TS ELESF L%k TRELFRSE A EY S ik
T A o
Teaching and supervision and service performance review: the Department
Evaluation Committee shall conduct a review and assessment of the teaching and
supervision and service performance in accordance with paragraph 2 of Article 9.
It the average score is less than 80, the resolution that the promotion has not been
awarded, notice of the review results, and reasons therefor shall be given to the
applicant via a letter of the University.

(ERE- O 3= AN ""T:%(’I-g ptE L ﬁ 'Ej&n:—% AP?Z =~ % 7 ﬁ,ﬁi—‘% E
AFﬁQi—glmﬁdﬁ_aiﬁf“f';:..L-r'evyg" H 74 MLr?I g

BRE KT E LR A o
Preparatlon for the list of external reviewers: The Department Evaluation
Committee shall select at least 25 external reviewers with expertise in a relevant
field to the applicant from the external reviewer's database, and the convener of
the Department Evaluation Committee shall submit the list, which shall remain
confidential, to the convener of the College Evaluation Committee.

(=) geimg 2 ARG RLBLEF L BE  EERIGTEINLIF
The Department Evaluation Committee shall follow the review procedures above
and submit the applicant's case to the College Evaluation Committee for a
preliminary review.

CBIRETEA S

Preliminary review of the College Evaluation Committee:

(-)F 7 %8 % 8 d?hﬁﬁ%;ﬁ&&zﬁgﬁi%gfQ_ihkhﬁ%
j\‘"ﬁxif’rt$%/\-§ﬂ?(%\-‘%)7"] \gﬁ(c £ ﬁﬁ'{‘q"iﬁ:ﬁi’}g -&l;a\’fé.;,

P F LS EAFEELRTI P LR A f@;*\sﬁ AETEGEE TP R TS L E
?Fmﬁﬁ" ° ﬁ'%ﬁxﬁ @—’}4 ’ 'lir.xﬁrr’]w"l‘ﬁ’ %ﬁ‘ I‘%
Formal evaluation of research performance: the convener of the College Evaluation
Committee shall appoint one member of the Committee to cooperate with
dedicated personnel of the department to conduct a formal examination of the
writing (or results) of the applicant (including number, copyright, year, format,
etc.). If there is any doubt that the review is inconsistent with the regulations, the
case shall be returned to the Department Evaluation Committee to investigate
before re-submission to the college. The external substantive review shall be
conducted after passing the formal examination.

CIRRFSE M FFHP 2851 FS-BF - L2 ERAESS
2R ga ko d By f%%,i-ﬁﬁ}%ﬁ’iﬁﬁ”? ¥3%% B 4cT !
External substantive review: the content of the external review includes the
overall research and actual review results set forth in all items of

subparagraph 2 of paragraph 1 of Article 9 transferred by the college to the
Education Affairs Office for handling external substantive review procedures

as follows:
1LERFTFE L A RIGFEZL & L & W%igf&’”%iﬁ’ﬁﬂ
AR ARIAAERE RET f“'“%iﬁ Yl A
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The conveners of the College Evaluation Committee and Faculty Evaluation
Committee shall decide the order of external reviewers from the list

provided by the Department Evaluation Committee and deliver the list,
which shall remain confidential, to the Education Affairs Office to distribute
the case to the first five external reviewers for review.

2 BN CRBAERMEFTAL REEFIASEATIREFFE(F )
25732 4(7 3 "R NRERE-ED BRI R) B3RS IFEZLR
iﬂ RES. ¥ W fﬁ:"‘*’iﬁéﬁf"‘ TPRFISEEATEIINE - 53 Eiiiﬁ—?f » 4 1¥

ERNMVEFREFLITEE o
Formal evaluatlon of research performance: the Education Affairs Office
shall submit the actual review results to the Personnel Office for a formal
examination of writing (or results) (including number, copyright, year,
format etc.). If there is any doubt that the review is inconsistent with the

regulations, the case shall be returned to college to investigate before re-
submission to the Personnel Office. The external expert and scholar review
shall be conducted after passing the formal examination.
3.ENGRE HPEFAFATHEI REAS BT PRERLTE o
The Education Affairs Office shall then transfer the external review results
to the college for subsequent handling.
() m p g L2 et B irgELE

Managing the external review results of the applicant set forth in the preceding

paragraph:

LERFES S > BN 3L R BERKTENRARITHE?
The external reviewers shall determine the score of the overall research
results as a general assessment of the College Evaluation Committee.

2RFEFIE CLFRRTEBFEGFF L - F2 -T2 RIE oy
FAEERE AN SR FREA LR
The applicant qualifies if the score awarded by four external reviewers
totals 70, unless Article 11-1 applies, in which case the applicant shall be
disqualified.

()5 -3~ o F8 IR
General assessment of teachlng, research, and supervision and service
performance:
1% AP 3 57

E T

2t 2 R AR FRKTEL A A Tl Ak
Sb RYREFTIEA (FEA M LA AP R ) B Ui
Fedcs J‘_g:; ﬁ FE A B st N T ad B

The College Evaluation Committee calculates the average score of the overall
research results awarded as a reference for assessment (reasons shall be
provided if the score is lower than 70), and calculates the average score after

adding the score of all members of College Evaluation Committees.
QEFAFLERLFIREF I EA G FE AT XA EARET R TENY

The actual review results of the applicant's research performance shall be the
average score after adding the scores of all external reviewers.
3£;[ % é@)g\f;‘;;%,{ T2 VG E S P2 - ¥Ry P22 Tl

R R LN

The total score of research performance is the sum of the average score of
paragraphs 4-1 and 4-2 converted into a percentage. The applicant shall be
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disqualified if he/she receives a score lower than 70.
4% A EF TR ATRET 2V F L EEFAEHEKE AT WEERBS R
Mt LS ER
The applicant shall be disqualified if he/she receives a score lower than 70 after
calculating the overall teaching, research, supervision and service performance of
the applicant as a percentage as stipulated in paragraph 4 of Article 9.
SikFZp2-#Frp2=2AFe P2 RELIFERY  BRF 2 LEFEL R
i%ﬁ’L%E%ﬁ$%w£ﬁﬂuﬁmﬁﬁg%Ao
In the event of disqualification in accordance with paragraph 3-2 or paragraphs
4-3 or 4-4, the applicant shall not receive a promotion. A notice thereof and the
reasons for disqualification shall be given to the applicant via a letter of the
University.
) EFBKEEFRUELEFATE  AFWFAEIRTREL) BT
FRARKTFEHE
Except for the overall research results of the applicant approved by the

College Evaluation Committee, all remaining data of the applicant shall be

delivered to the Personnel Office and forwarded to the Faculty Evaluation
Committee for a second review.
o REEEE

Second review of the Faculty Evaluation Committee:

CIORFTEREFARFEFI 22 M FARFALAL IR L REEF A
"IJE‘L% T2 L ¥235448 > '42 P R -2 - F-ALEAIREEBERE
%ﬁﬁsiﬂ‘W%F“’%Eiﬂ B 2 EHENREI NPT EE o
The Faculty Evaluation Committee shall review the opinions of the external

reviewers of the actual review results of the applicant and respect the

professional review opinions of reviewers of the writing submitted. Except
for results to be returned to the College Evaluation Committee for
investigation and clarification in accordance with subparagraphs of

paragraph 1 of Article 11-1, the Faculty Evaluation Committee shall respect
the judgment without overruling the results of the external review.

(C) R REFFEY P SREFEFREE AT IMGREPTS > KT INF
TR TR AR REFES -
Request for the issuance of a teacher's accreditation certificate: following approval
of the Faculty Evaluation Committee, the Personnel Office, and report to the
Ministry of Education upon approval of the President for the review of the teacher's
qualification, the teacher's accreditation certificate shall be issued.
WIEF-HF P CFZPEEALEY AR Y- P MR EFL
WEF S5 TPAPd P F R ™ ERETEFRELEMFREP LT o
The research and development division shall establish the items of the overall research
results regarding the promotion of the teacher in accordance with preceding
subparagraph 2, subparagraph 3 of paragraph 2 and subparagraph 1 of paragraph 2
of Article 9, and shall be implemented following submission to the Faculty Evaluation
Committee and the President for approval.

I~y

(

-2 FREPENKFTRIALAY CFRIFALLTREY  RBET AR
e
Article 11-1 If the Faculty Evaluation Committee finds any doubt in the opinion of the
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external reviewer in the process of the teacher accreditation review, the
following provisions shall be followed:

AEATFFFRE -FISHECS L EABT  BERFEAEARGFE 0 KT
EN S S
Misspellings, miscalculations, or other obvious errors in scores or comments:
the Faculty Evaluation Committee shall confirm such errors after sending them
to the original reviewer for clarification.
ABEAFTFA G -HEAFLIZEPIPAF A A ANEEGEEFEVEAR
ﬂLr&’ﬁi ERR ¥ AP EN HERFEAEF OXILETLE L E
2 EBRETE R
Contradictions between scores and comments, research methods and content,
or other doubts that may affect the credibility and accuracy of the professional
review: after a professional review team has been formed, the relevant notes
shall be sent to the original reviewer for clarification and shall be validated by
the professional review team and the College Evaluation Committee.
PHF-HEFEFL N BREBRIEFFRRLEGBEF LB ER A 2
ﬁﬁiﬁii;*£*°£§%&?€é“%iﬁﬁﬁidﬁ§,W&F%%i
2B ARLREEBAL  FHREPTES -BRP  J FRKTELE 4
FERETFIREHR AR L EFEY I R- A
The professional review team in the subparagraph 2 of the previous paragraph
shall be composed of five to seven scholars and experts with sufficient
professional competence in the field of the work submitted for review. The team
shall be organized by the external reviewers in the database, excluding those on
the shortlist selected by the Department Evaluation Committee upon the
approval of the President. The convener of the College Evaluation Committee
shall convene and attend the meetings in which members recommend one
person from among themselves as the chairperson.

FoAAFRAPETARLE  FRIGEERIIEP AL B MRS BPIG L
¥ lii’]f’ Bt i K 3R 2 §3"-§s F 4
If the first external review meets the following conditions, the teacher
Evaluation Committee or the Ministry shall cite clear and specific reasons for
rejecting the opinion and send a sufficient number of academic experts for
review based on the volume of rejections
F-AF-FRAREFRRITPERLE A AESTEFHEE CFE A gy
2 BERBFLNTE -
The doubt has been verified by the Teacher Evaluation Committee or the
Ministry, and there is indeed a misspelling, miscalculation, or other obvious
error in the scores or comments.
F-AF-_HRBRELEF LV EZERRITERNTL w7 L EFRBEL LN
B FFEEEFAVERE I REELETE -
After the professional review team and the Teacher Evaluation Committee or
the Ministry have determined that there is a specific reason for the professional
academic doubt mentioned in subparagraph 2 of paragraph 1, the credibility
and correctness of the professional review shall be deemed as undermined.
K€ -KFFTRBARE I F - %’I*ﬁaiﬂ‘f B U-ZE o
In the same teacher accreditation review case, the Teacher Evaluation
Committee or the Ministry shall, in accordance with the provisions of paragraph
2 of the previous paragraph, exclude the opinion of the external examiner one

N
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Article 12.
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Article 13.

time only.

EERBEELBRFNPEFFEP (ZERFIAREEP T ) I F FERE
gt SERERR RIS NEED| SUESE S RS SRR ﬁiﬁ» Ry L - v,i,\*FL'L" %
- FEFE-AF-_FF-FRIZRUR ﬁ;‘*%ﬁﬁ}%  AEREE S 2 3%
LTSI TN IF LS IR P R A R
$ELR 2N I UBAD d BREARET PH3 LA ErFA -

After the teacher is recommended by the University for study and acquires a
diploma (certificate of graduation or temporary certificate), the promotion may be
filed based on the degree earned after returning to the University to provide give
lectures following the procedures referred to in Article 11. However, following the
external substantive review procedures set forth in 11.1.2.1, after the

conveners of the College Evaluation Committee and Faculty Evaluation
Committee place the external reviewers in order from the shortlist proposed

by the Department Evaluation Committee and deliver the shortlist to the
Education Affairs Office for distribution, the overall research results and

actual review results of the five external reviewers shall remain confidential.
&k 'I-g%" FEgL -0 g8 28 Lo F’“*‘i}gﬂﬂ" %ﬁﬁjﬁ%‘f;:—ﬂi‘;&
2o LERERRKTEFRFRD FRETHCTIFLEFAE IR G
TE2 Jritprfe o

The Faculty Evaluation Committee reviews preceding promotion cases in meetings
held in December, April, June, and October every year. All colleges shall stipulate
the timeline of the external review of applicants' degree theses based on the
meeting schedule of the Faculty Evaluation Committee.

KT ABRE*»EGBEsimH (AL 2EFZ 8 2L —p ) e R B RE
T2RBE EEF R T BN AR e iEka A9 %o BiERkR
AEPEZEF AR AFEE A B2 BB FFAF R EF L
AR O BEYAESFLESFLEZ - - E s R EER TR
A full-time lecturer or assistant teacher ("personnel under the old system") who
has acquired a certificate as a lecturer or assistant teacher before the
implementation of the amendment to the Act Governing the Appointment of
Educators (March 21, 1997) may directly submit a case for review in accordance
with the original promotion regulations if he/she has continued teaching without
interruption and if he/she is not subject to the restriction set forth in Article 29 of
the University Act. However, the procedures for submitting specialist publications
or degree theses shall be managed in accordance with Article 10, Article 10-1,
and Article 12 of these regulations.
ﬁiﬁb’%%i P E TR E s B %fiaﬁfw@gt@w%;tg#%%am
134%?1“:941p1 ﬁIW'JE’T_li_ ‘?3“?{§~Fﬁiz2~3€}ﬁ'ﬁl‘f’x S N

?IFFF@"ZJ@Q By iEg MEB Lip2 ] e
After an assistant teacher as stipulated in the preceding paragraph acquires a
master's degree, his/her unit shall encourage and recommend as a priority his/her
continued studying for a PhD degree before submitting a case for promotion. In
addition, to the extent teaching and services remain unaffected, the number
restriction stipulated in Article 4 of the Directions for Handling the Advance Study
of Teachers shall not apply.

IR KR - ERTENAERE S ML FEY L - E R KT
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Should an assistant teacher set forth in the preceding paragraph apply for a
promotion in accordance with paragraph 1, the score calculation and review of
teaching and supervision and service stipulated in Article 9 and Article 11 may be
substituted with performance of assistance and promotion of teaching and services;
the directions for teaching and service performance assessment shall otherwise be
established and implemented following approval of the Faculty Evaluation
Committee and the President.

AL B dri B - AR IR L EMAE T BEFRKERT R AR S
%?4ﬁﬁ?ﬁwﬁ Q&Q%%iﬂ%ﬁ@é;?ﬁﬁﬁo%uﬂ%ﬁﬁﬁ
(G2R FBAFFH A AR L BRI F -
If personnel under the old system applies for the quahflcation of associate
professor based on his/her diploma in accordance with paragraph 1, he/she must
still meet the qualifications of associate professor as stipulated in the amended Act
Governing the Appointment of Educators. If the candidate does not qualify
following review of his/her application for an associate professor post (including
formal examination and substantive review), he/she may submit a case for review
for an assistant professor post.

FLZiE2 - RAVEEZFT F2 -2 Rl MRS RFERFAZEE ERFHED

AIEFACE E Y L BRI RREF TR ORE R S 2
AL T Azt o

Article 13-1 The starting month and year of seniority associated with the teacher's

Article 14.

accreditation level certificate for a teacher's qualification review completed in
accordance with Article 4-1 and Article 11 herein shall be governed by Article 43
of the Regulations Governing the Accreditation of Teachers' Qualifications at Junior
Colleges and Institutions of Higher Education.
M APRE R 2 - B N B e RFERG ARAL £ T4
-ﬁﬂﬁf’%pl‘ﬁ‘-’"r}%\— a FI%\'E_ °
See attached Tables 1 to 3 for the review schedule of teacher's qualifications
seniority starting time as specified in Article 4-1, Article 11, and Article 12.
&%A%@ﬁﬁ%iﬂﬁﬁgﬂﬁﬁ’%? ﬂﬁi§%ikfid’ﬁi%
’T—g % E ;ﬁ”iﬁi&“‘” R %‘/f?‘?éﬁiﬁ LiITEPRE S TEEEPA Fho kS
9 F % Hp A e 0 F
If the apphcant falls to manage the promotion according to the schedule set forth
in the preceding paragraph for reasons not attributable to the applicant and it is
confirmed by the Department Evaluation Committee that such failure shall not
affect the subsequent approved review schedule, the application shall be rejected
and filed again according to the schedule.

AR AT EAT - PARATIR BT M IRIR R IR A E R
FEZ BIRPEETRRERELEp AT (HHEID L E) -

Newly employed full-time lecturers and assistant professors from August 1, 2006
shall be promoted within eight years of teaching at the University, and newly
employed associate professors shall be promoted within ten years of teaching at

the University ("promotion time limit").
MG A FERNE®RT G TALREL - WA FELS kA
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Where one of the following circumstances occurs before the expiration of the
promotion time limit, the promotion time limit may be extended. Should one of
the following circumstances occur during the extension period, the extension
period may be extended again.
— o MEREFREL A AEREE S ENRE R EIMED Y ELTHE
2 Jﬁ °
A teacher is pregnant or in labor, or has a miscarriage after 20 weeks of
pregnancy (as evidenced by relevant certificates).
~ Tl & ffi'?}\‘ﬂw‘\“i’%\fﬂ"’%% wLAPMEN - & LF ﬂ_pgjﬁ"
A teacher is on approved leave without pay and his/her position is retained
due to sick leave, parental leave, or family leave (as evidenced by relevant
certificates).
";Li.{f’?f/(."? 12‘%———%47 g#/ki_j_ H.p,uﬂ °
A teacher also serves as an administrative officer and has a letter of
appointment and confirmation of the Personnel Office.
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A teacher has applied for a promotion which was rejected by the University
after review, or applied for a promotion after February 1, 2016, which was
rejected in accordance with subparagraph 3 of paragraph 1 of Article 11, or
applied for a promotion after February 1, 2023, which was rejected in
accordance with subparagraph 2 of paragraph 1 of Article 11. The renewal
of the appointment may be extended upon each rejection up to three times in
total.
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The procedures for the extension of the promotion time limit shall be implemented
following determination of the Department Evaluation Committee and approval of
the President.

It

; y — #\Eb—s",;,.l-gy;p %—IFP'ITL:EIFKE\!F\—JQ}:—%Z 9“5"?%—;5}9 ] ’@c} r%‘f]‘mE;\.

Article 14-1
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Each college shall organize a supervisory group for teachers who fail to be
promoted within the promotion time limit specified in paragraph 1 of Article 14,
and record actions taken to obtain a promotion or make a certain contribution
to the University upon expiration of the appointment. If a promotion is not
obtained after being assigned a supervisory group on two occasions (a term of
two years in total), the appointment shall not be renewed following the Teacher
Evaluation Committee's resolution in accordance with Article 19 of the
University Act or Article 16 of the Teachers' Act.
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Article 14-2
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The content of "a certain contribution to the University" referred to in the
preceding paragraph may be from the perspective of teaching, research,
supervision, service, industry or academic, in whole or in part, during the period
from occupying the post at the University until being assigned to a supervisory
group, and shall meet the development needs of the University (department,
college and/or school).
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The supervisory group referred to in paragraph 1 shall comprise the dean of the
college in which the teacher works and the head of the department, center, and
office. The supervisory group shall establish supervision methods, an
implementation plan, and indicator of certain contributions to be achieved
following approval of the College Evaluation Committee, Faculty Evaluation
Committee, and the President.
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Teachers who have been awarded "outstanding teacher" or "outstanding
supervision and service teacher" status may request relief of the promotion
time limit from all Teacher Evaluation Committees following approval of the

President without a supervisory group being assigned by the college to
establish an implementation plan.

mEZ A & & ”T?(;J;g BB E S - B 25 % “&»?'(;Jlg %k
2= }@x;fffgm,z\%wﬂ,vgﬁ]fﬁgm s xli%—Iﬁ%,#riiﬁﬁ%
AHHEL 2R TG 5 e &ﬁﬁgﬁﬁw’%7ﬁ4rF¢€<J
BB A P e o L P pE 3 A 5§ B FENY S
HoPPOWIUER P ASH A I T D o AR PR
Y2 S R EMEP ST

The Department Evaluation Committee shall complete non-renewal of contract
procedures set forth in the preceding Article. Evaluation Committees at all levels
shall manage any "serious violation of appointment contract” in accordance
with subparagraph 2 of paragraph 1 of Article 16 of the Teachers' Act. If the
violation is not "material" following review of Evaluation Committees at all
levels, the contract shall be renewed once upon expiration. Resolutions for non-
renewal of the contract following expiration of the contract should the teacher
fail to obtain a promotion or make a contribution to the University as due, and
any punishment or disposition applied during the term of appointment, shall be
conducted in accordance with Article 24 following approval.
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The college shall still organize a supervisory group to assist teachers whose
contracts are renewed with promotions or contributions in accordance with the
preceding paragraph. Evaluation Committees at levels shall also manage reviews
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Article 15.

Article 16.
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Article 17.

for discontinuation of appointment should teachers fail to meet the promotion
time limit or make a contribution upon expiration of the appointment in
accordance with the preceding paragraph. If Evaluation Committees at all levels
pass a resolution for the discontinuation of appointment after considering a
"material violation of appointment contract paragraph 1 of Article 7 shall govern
KEF D ERTFELEFEDDT > S 2P - AR TEFRDPREN > 5 5L
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Teachers who fall under any of the circumstances specified in the provisions of
paragraph 1 of Article 14 may apply for an extension following resolution of
Evaluation Committees at all levels and approval of the President. Each extension
is two years in accordance with the term of appointment. However, should an
application be filed due to any of the circumstances set forth in subparagraph 4 of
paragraph 1 of Article 14, it shall be subject to the remaining extensions
permissible as stipulated in Article 14.
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If an appointment of a teacher is discontinued due to failure to obtain a promotion
within the promotion time limit or make a certain contribution following review
and the teacher is dismissed with severance, Article 27 of the Teachers' Act shall
govern.
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After the resolution of a teacher's promotion is proposed, the application may not
be revoked except if it has been approved before his/her research results are
delivered for external substantive review. Another application since the date of

initial approval shall be managed according to the schedule stipulated in
Article 13-1.
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Should one of the following situation occurs concerning the opinion of external
reviewers in the external teacher accreditation review process for an appointment
or promotion managed in accordance with Article 4-1 or Article 11, and if the
original review opinion is sustained after the convener of the College Evaluation
Committee asks the applicant to provide a written defense following review and
delivers such defense to the original external reviewer for a second review, it shall
be submitted to the College Evaluation Committee for management following
confirmation of other original reviewers.
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According to subparagraph 1 of paragraph 1 of Article 10, the work submitted for
accreditation review is produced by rearranging, adding to, deleting, compiling,
and/or otherwise editing the work(s) or other non-research results of any other
person(s).
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According to subparagraph 2 of paragraph 3 of Article 10, the representative work
constitutes all or part of a degree thesis or dissertation that has been submitted for
review without a considerable degree of further content.
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Academic writing is published in a renowned journal or seminar which has concerns

about violation of paragraph 2 of Article 10.
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One of the situations violating the qualification of the teacher under review set forth
in subparagraphs 1 to 4 of Article 20.
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Evaluation Commlttees at all levels shall manage the accreditation review strictly
based on the data provided by the parties. In general, such Committees shall respect
the professional accreditation of the external review. In case of any doubt about
accreditation, the parties shall have opportunity to provide a written or oral defense.
Should a promotion be denied, the reasons therefor shall be provided in writing to the
parties.
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Article 18. An applicant who considers that the review of his/her promotion case is illegal or
improper resulting in the impairment of his/her rights may file a complaint
requesting a second review in accordance with the Directions for Handling
Teachers' Appeals, the Directions for the Organization and Deliberation of Faculty
Appeals, or file a petition to the Appeal Review Committee of the Ministry of
Education within 30 days from the day following receipt of the letter issued by the
University and follow relief procedures stipulated therein.
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Article 18-1 Ifa teacher files an appeal with the appeal handling or other body to remedy the
situation and the institution is asked to handle the case in accordance with the
provisions of the relevant regulations but does not do so, should the same appeal
handling or remedy body that received the teacher's appeal determine that the
institution is acting in violation of the law, a higher level teacher Evaluation
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Committee may re-conduct the review procedures in accordance with the
regulations from the stage the review procedures should be re-opened.
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If a particular teacher at an institution has filed two or more appeals
regarding the same case, and the appeal handling or remedy body
determines each time that the institution is acting in violation of the law, the
teacher may apply to the Ministry of Education for an external review.
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Article 19. Data related to an application for a promotion provided by the teacher shall not be
returned, except for education certificates which shall be returned following
review. Writings submitted by the applicant shall be published and custodied by
the library of the University following an appointment and promotion that has
passed accreditation review and for which a teacher's accreditation level
certificate has been issued by the Ministry of Education following review to the
extent none of the situations specified in paragraph 3 of Article 10-1 apply.
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Article 19-1 A teacher with a higher teacher's accreditation level certificate who has agreed with
the application unit to be hired at a lower level may apply for an appointment at
the higher level following two years of service and having completed a
performance standard report as agreed, effective following approval of Evaluation
Committees at all levels and the President.
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Chapter 4 Violations of teacher accreditation review procedures
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Article 20. If, during the accreditation review process, the applicant is reported or found
to have been involved in any one of the circumstances listed below, and the
matter has been investigated and confirmed by the Evaluation Committee,
the accreditation shall be revoked. After the situation is reported to the
Ministry of Education, the applicant may not submit another application for
a teacher's accreditation review within the time period stipulated in the
subparagraph below that pertains to the circumstances from the date that
such decision is made. If the period in which the applicant may not submit an
application is five years or longer, the Ministry of Education shall send each
institution of higher education a copy of the details of the case:
- RKEFEFTRGFEAEEZ CLEFAEPET IR CRATAEPEAPILEFZI HIL FL
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If the teacher accreditation application, resume, or any co-author's certification

contains false information, if representative work has not been truthfully
documented as being co-authored and a co-author's certification from each co-

author is not submitted, if there are inappropriate citations, if materials have been
republished without having been indicated and authorized, if no indication is
given that the content includes already issued results or writing, or if any other
matter constitutes a violation of academic ethics: from one to five years.
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The writing, creative works, performances, and/or technical reports contain
plagiarized components, false material, altered material, or constitute fraud: from
five to seven vears.
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If any educational or professional credential documents, evidence of achievement,

documentary evidence that academic writing will be published in a journal within

a fixed period, or any co-author's certification is discovered as forged or altered,

or any illegal or unscrupulous means have been used to influence the review of the
applicant's thesis: from seven to 10 years.
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If an applicant either personally or through another person makes any requests or
lobbies on the applicant's behalf, offers any bribe or enticement, makes any threat,
or in any other way interferes with any reviewer or accreditation review
procedure and the circumstances are serious: from one to two years.
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If the applicant is involved in two or more of the circumstances of paragraph 1 at
the same time, they will be subject to the longest term of suspension from

submitting another application in each case. Written notice of the decision and
unishment shall be issued to the applicant (the person being reported
regardless of whether an appeal or administrative litigation is filed by the
applicant.
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The handling of any reports or findings in violation of the subparagraphs in
paragraph 1 containing a statement with a real name shall be initiated by the
University immediately and confidentially to avoid exposure of the informant and
applicant. An anonymous statement indicating the violation of accreditation

review procedures mav be managed referring to the same measures.
BARFARL LGP 2 G RGBSR E2 TSR GRTE WAL
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The preceding informant shall provide his/her ID number, unit, title of position or
study, residence and contact telephone number, and details of the party he/she is

reporting, content affected, and evidence. If appointing an agent to investigate on

the person's behalf, power of attorney with name, ID number, residence, and
contact telephone shall be enclosed.
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If, following accreditation review, a teacher is found to have been involved in any
one of the circumstances referred to in paragraphs 1 to 4, and the case has been
confirmed by Evaluation Committees at all levels and reported to the Ministry of
Education, his/her accreditation level certificate shall be revoked, he/she shall be
subject to disciplinary action, and may not apply for an accreditation review for
the period stipulated in the previous Article.
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The definitions of the circumstances specified in the subparagraphs of paragraph
1 and the principle of the decision not to accept an accreditation review shall be

managed in accordance with items 3 and 4 of the principles of handling violations
of accreditation review regulations.
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Article 21. If the applicant's representative work is found to have been submitted
without proper citation, duplicated without notation that all or part of its
contents is a published work or publication, or is the product of plagiarism,
forgery, falsification, or fraud, or the applicant is found to have improperly
influenced the review of work by illegal or improper means, or any other
violation of academic ethics, and falls under one of the following
circumstances, the applicant shall be exempted from the prohibition of
applying for accreditation as a teacher in accordance with the provisions of
the preceding two Articles:
- CEFF BT AREG LTRSS FRIART B AR BREFD
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The work submitted for accreditation involves matters that are not part of the

applicant's contribution, and the part of the contribution should be available

for inspection and indicated before submission for accreditation.
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Through professional peer investigation, it was determined that the subject
matter of the submitted work was not part of the applicant's academic field of
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expertise.
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Through professional peer investigation, it is determlned that the applicant is
not a significant author or project leader of the submitted work.
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If the applicant's reference work falls under one of the circumstances specified in
the previous paragraph and meets the requirements of the previous paragraphs 1
and 2, the applicant shall be exempted from the prohibition of applying for
accreditation as a teacher in accordance with the preceding Article.
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If the applicant's reference work falls under one of the circumstances specified in
the first paragraph and meets the provisions of the subparagraphs of paragraph 1,
the following provisions may be followed after the exclusion of the reference work:
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Cases under review: renewal of the teacher accreditation review.
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Qualified cases: if the case meets the requirements at the time of submission for
review and the results of the external review following consideration of

Evaluation Committees at all levels are the same, the applicant's teaching
accreditation shall not be revoked.
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Article 22. Where any of the circumstances referred to in subparagraphs 1 to 3 of
paragraph 1 of Article 20 occurs, the applicant is requested to submit a
written response regarding the content of the report within two weeks
following the below procedures:
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Where there is "any educational or professional credential documents,
evidence of achievement, documentary evidence that academic writing will be

published in a journal within a fixed period, or any co-author's certification is
discovered as forged or altered" as specified in subparagraph 3 of paragraph 1

of Article 20, the original submission unit (Department Evaluation Committee) shall
investigate and confirm with the relevant units; relevant evidence and a
statement of defense may be submitted to the original reviewers for review.
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For matters other than the circumstances set forth in subparagraph 1 of
paragraph 1 of Article 20, the original submission unit (College or Education Affairs

Office) shall submit the case with the content of the report and statement of defense
31
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to the original reviewers for a second review and may submit them to one to three
relevant scholars and experts for review as mutual confirmation as necessary and
shall respect the judgment of such expertise. The identity of such reviewers, scholars,
and experts shall remain confidential.
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The reviewers, experts and scholars set forth in the preceding paragraph 2 shall
submit the review report as the basis for the University's review.
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Upon completion of the review as stipulated in subparagraph 2 of paragraph 1, the
original Department Evaluation Committee shall review before delivering the
report to the College Evaluation Committee for a preliminary review and the
Faculty Evaluation Committee for a second review. If necessary, Evaluation
Committees at all levels may request the applicant to attend an oral defense
meeting.
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If it is difficult for the University to make a judgment following review of the
circumstances set forth in subparagraph 2 of paragraph 1, the University may
itemize matters to be clarified before asking the original reviewers, relevant
scholars, and experts for their opinion
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Where one of the circumstances specified in subparagraph 2 of paragraph 1 occurs
after the applicant files an application to the Department Evaluation Committee for
promotion and before the external review results are given by the college, the
department and college shall record the case and complete the review of the
Department Evaluation Committee following the procedures set forth in Article 11
and submit it to the College Evaluation Committee for preliminary review. After the
external review is completed, the college shall then manage the case in accordance
with subparagraph 2 of paragraphs 1 to 4.
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After the college submits the case to the University for a second review, if the
applicant falls under one of the circumstances set forth in subparagraph 2 of
paragraph 1 before the review of the Faculty Evaluation Committee, the
Personnel Office shall transfer the case back to the college in accordance with
the preceding regulations.
¥-HEEREY  RBEAARZAIEEEE A RIBEFTEIL - A KT
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Article 23.
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If the original reviewers are unable or refuse to conduct the review, fail to

provide review opinions by the deadline, or the Evaluation Committees
determine that there is clear doubt as to whether there are contradictions of

the review opinions in the process set forth in subparagraphs of paragraph 1,

the case shall be submitted to scholars and experts in the field of the case for

review, and the number of such scholars and experts shall be equal to the
number of original reviewers.
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If there is any doubt about the professional judgment made by the original

reviewers, Evaluation Committees at all levels may propose an investigation
with a comprehensive judgment provided by a professional review team as

stipulated in Article 11-1 based on the review opinions of the original
reviewers, scholars, and experts, and submit it to the Faculty Evaluation
Committee for a decision.
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When one of the c1rcumstances specified in subparagraph 4 of paragraph 1 of
Article 20 occurs during the teacher's accreditation review period, the University
shall contact the reviewer who has been interfered with and prepare a
communication record. After issuing notice to the applicant for the
expression of opinion, the convener of the Faculty Evaluation Committee shall
check with the reviewer and submit it to the Evaluation Committee for review. If
Evaluation Committees at all levels confirm the case and decide not to accept the
application for the teacher's qualification, the qualification review procedures
shall be immediately stopped and the committee shall give written notice to the
applicant and report the incident to the Ministry of Education.
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Chapter 5 Supplementary provisions
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Article 24.
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When Evaluation Committees at all levels review the dismissal, non-renewal of
contract, suspension, and severance cases of teachers for violating the regulations

set forth in the Teachers' Act or in situations that violate teacher's obligations that
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Article 26.
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Article 27.
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do not warrant dismissal, suspension, or non-renewal of contract, an appropriate
punishment shall be issued. Unless there are disciplinary standards provided for
in the relevant laws and regulations, such situations shall be managed in
accordance with the punishment mechanism set forth in Article 37 of the
organizational regulations of the University.
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With regard to matters not mentioned herein, except for the application of other
relevant laws and regulations in accordance with Article 1, the Faculty Evaluation
Committee shall make the relevant determinations.
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If the appointment and promotion regulations of each educational unit are stricter
than the regulations herein, those regulations shall govern upon approval of the
Faculty Evaluation Committee.
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These regulations are approved by the University Council and have been
submitted to the President for approval before implementation.
Amended articles approved by the University Council on December 21, 2022

shall be implemented as of February 1, 2023.
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Attached Table 1 of Article 13-1 -
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Review Schedule of the

Appointment and Review of Newly Appointed Full-time Teachers with
a Teacher's Accreditation Level Certificate as Required Based on their
Diploma or Specialist Publications
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Handling 1st Semester 2nd Semester Job Description
Unit (effective from | (effective from
August) February)
L=7p ¥ s % AH FFEE ] 42
The dates on the left are general
regulations for each application unit to
s v LE 1710 4 o manage recrl‘litme*nt a/nnou‘n/cemeiqts.
. ARUE IR E LB LSy =t
ApleJlIcl:;lttlon Before ianuary Before July 1 o RELE o T PSSR T 0
L p it oo
The recruitment information for public
selection shall be published on
broadcasting media or in academic
journals for at least 14 days.
TR G Lk #73ce™ ¢ %R T E TLigE 4
%R The Department Evaluation Committee
(# 3x) reviews and selects candidates.
Review of 30 91 fr ERKRFELT 2ZFEA > BiRT4
the March September B2 1A iiﬁi“’f?xﬁﬂ? P i |
Department The qualification review for candidates
Evaluation without a qualified teacher's
Committee accreditation certificate shall be
(note) managed in accordance with Article 4-1.
Byt 2 (B FO)FRF
The schedule of the college for handling
external reviews (of degrees or writings)
1> 6%F 1 d FRpMpRIF - FH
BEARFEHTE o
g 4% 1p 107 1p Diploma submitted for review: the
College April 1 October 1 college shall manage the external
review and submit the review results
to the College Evaluation Committee.
2L P FEEE  d F IS HRIAS
AR F FEEEEd KBRS ET
BAREBRIITE -
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Academic writing submitted for
review: the college shall transfer the
case to the Education Affairs Office
for assistance with the external
review, and the Education Affairs
Office _shall transfer the review
results back to the college before

submission to the College Evaluation
Committee.

F T g
i 11730p 1
Preliminary | 51315 14 5 FEFEg4 FE
Review of Before May 31 Bofore Period c_)f prellmm_ary review of the College
the College — Evaluation Committee
) November 30
Evaluation
Committee
R & 4 120 (e | LREEETERER
% 67 B (6]7 " wal1r m) Period for a second review of the Faculty
Second ) ’; b : Evaluation Committee.
Review of June (July for (]arfliz;n r‘le(:xt 2ERE P eSis ) WENY -
the Faculty Y y Prepare and issue the contract of
: exception) year for .
Evaluation exception) appointment upon approval of the
Committee p President.
BRTTGF GARIFF(RY R 36
N B F\)
«%% | 81110 27 347 . o .
The period for submission to the Ministry
Personnel August to February to 3 ) .
: . of Education for issuance of the certificate
Office October April . e
(within three months from the beginning
of the semester).
FPE IR EF AN aRE (U ARES &
fv ik
Newly 87 27 Starting calculation of seniority_based on
Appointed August February the contract of appointment (starting
Full-time from the vyear and month of
Teacher appointment).
B
Pl bid SRR TR AR TR BER)Z T SR
§ e
Note:

When the college needs to appoint teachers for individual student recruitment or new
courses, the College Evaluation Committee shall manage the matters in this stage (to be
reviewed by the Department Evaluation Committee).
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Attached Table 2

._IV

Z\__

Ja AA

-k R L - 0E

AT IS P F (T 15 *J’Iﬁﬁ

VR AR S A - L
of Article 13-1 - Schedule of Promotions Based on

Specialist Publications, or Creative Works, Evidence of Achievements, or
Technical Reports

+EY Y
pemd = | (81 4 | 7279 s
: ~ 2nd Semester 3 0p
Handling 1+ Semester (effective Job Description
Unit (effective P
from August) from
February)
1 e FRB %A
Supplementary registration of historical
data
2. 7;-&,«4&2):&@ 8”"[3'45'”3’,:
R ghe ¥ gt L FICRE R Y 4
o~ thf-]' ALl g, T-H LR
L 2" g FE i RITNE G L R A TR R R 20
Applicant February August TSR
The applicant files the application before
the middle of February or the middle of
August. The comparison of writings shall
be completed through the library thesis
system and the comparison shall be bound
in front of representative works for
reference.
27 K 81 R AR A TR R B M E T Y
A EL
Before the I 51
Before the - : . .
end of The department exhibits the applicant's work in
end of August ]
February public for at least one week.
1525 % %
Department formal examination.
28 336 FR(HE W HFE IR g
o (R 3 o £)-
1) March September Review of the Department Evaluation
Department P Committee (teaching and supervision and
Review service performance assessment).
(note) 3TN FELALE -
Prepare a list of external reviewers.
1.23%20p £97 20p M #iX g A FTALEH
3020p % |91 20p | TP _
Submit the data of the applicant to the college
Before March Before
20 September 20 for management before March 20 or
September 20.
2.BBIGTE L B ABREGTE L B A R
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HEFLHELIFERETHEFLR o

The convener of the College Evaluation

Committee and Faculty Evaluation

Committee put the external reviewers in

order based on the list of external reviewers.
3ARERANGNEE RBALEFR4RE

i ﬁ °

After the Personnel Office has completed

the formal examination, the Education

Affairs Office engages in an external
substantive review.

4 10-11 " HELERMTTF A
April - May October- External substantive review by external
November | reviewers.
R iTESEE R > 2R KB AS RS
11 A e 7%
57 & End of Following completion of the external review,
8 1adn B End of May November the Education Affairs Office transfers the
College results of the external review back to the
Preliminary college for subfeguent manqgement.
Review Flaki®Te 5 11ERL TR #£%55112.1
RE2Gr o ndi g KERIGEEHF -
67 %= rlan 127 4= 1230 | The College Evaluation Committee completes
Before the Before the | the review in accordance with Article 11,
beginning of | beginning of | completes the preliminary review after
June December | excluding the application of Article 11-1, and
then submits the review to the Faculty
Evaluation Committee for a second review.
61 (5171)~7 127 (6] ¢h) ~ 1.&3}%?—%3‘;@%%N;’{%*?“%.%%&r*ﬁ *11i%
» (BRI ~ 10 BLELY (R Ll;@*ﬁ%%’%‘;’iﬁ»%%%% ?,‘W%_i°
D (B oH)e = R~ 47 (] Should the Faculty Evaluation Committee
b 2 , )¢ T have doubt abouts the application of Article
University A December 11-1 during the second review, the case if
Second June ; (exception), transferred back to the college for
Revi (exception), January next investigation and clarification.
eview ]ully (general), vear (general), | 2HEFGEE 370 (RA) 2445 % » *087 B
r(;uildge orlate [ iddle or late B30 7 PARRT NG KEFES 0 20107
(eCX(?epetI;on) April %A E(G) 0 B0 AP ARKT S
(exception) SREFFEEL (LR EFTG Ao
wng A If the Faculty Evaluation Committee
E A S completes the second review in July (general),
- the case is submitted to the Ministry of
Report the g 2 Educa:ition forl isTuancef of the hteacl;}er's
Starting Year accreditation level certificate within three
and M%)nth August February months. If the second review is completed by
of October (exception), the case if submitted to
Effectiveness the Ministry of Education for issuance of the
of the teacher's accreditation level certificate before
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Promotion
to the
Ministry

3.

the end of October (seniority for a promotion
shall be calculated from August).
REFFEWRELY (RP]) =S4 F > ¥
E20 B4 1830 7 MR KT IS KT R
2R ELY AR (BH) B4 K
TARRT IGTARFES c(HFEFEF2 A
)

If the Faculty Evaluation Committee
completes the second review in January next
year (general), the case is submitted to the
Ministry of Education for issuance of the
teacher's accreditation level certificate within
three months from February next year. If the
second review is completed by April next year
(exception), the case is submitted to the
Ministry of Education for issuance of the
teacher's accreditation level certificate before
the end of April (seniority for a promotion
shall be calculated from February).

Bir BT E i
R R

FiE2 o

£
z
v

BRAAT FOEF TP A S A RLZFAY FRKTEH

H

:P{
ETFHLAR A

FRIGEE L B4 HRIGEE LB A2 R

Note: When the college manages the promotion of teachers due to individual students'
recruitment or new courses, the College Evaluation Committee shall manage the items
reviewed by the departments. The convener of the College Evaluation Committee and
convener of the Faculty Evaluation Committee shall select review members based on the list
of external experts and scholars.
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Attached Table 3 of Article 13-1 - Schedule of Teacher's Promotion
Based on a Diploma in Accordance with Article 12

o) TR
i | (80 2) (2! 45 T
Handling 1st Semester 2nd Semester Job De;cription
Unit (effective from (effective from
August) February)

IS X AR R
LA FREG R
The Department
Evaluation Committee
completes the review of
the  application  and
submits it to the college
for a preliminary review.

R 2EANC & FE K £ 0 25
(h3x1) |37 25[67 28| 97 2117 | 127 227 | 4 d K454 £ B4

Department September | December PERRETFELE A o

Evaluation | March | Juneto to to (% 3x2)

Committee | to May | August | November | February Prepare the list of 25

(note 1) external  experts and
scholars, which shall
remain confidential, and
the convener of the
Department  Evaluation
Committee shall submit
the list to the convener of
the College Evaluation
Committee (note 2).

LEMRFELEAEE IR
FEE LR LR RS
LR 2HEPR
The convener of the
Department  Evaluation
Committee and convener

81 Flpsw Frpsr of the College Evaluation
College Established by Established by the Committee set the order of
8 the college college the external reviewers.

2. %125 R % d FFayel
RARFES o
The college manages the
external substantive

review in__accordance
with Article 12.
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MRETFERE -Gl BlRRTE4F o
71 Complete the review within two weeks Preliminary review of the
before the meeting of the Faculty College Evaluation
Evaluation Committee Committee
T ¢ RFFE4H %

Faculty 6" 10~ 12~ 47 Second review of the
Evaluation June | October | December April Faculty Evaluation
Committee Committee

g1 1 S AR I INF TREF R
AEE " 107 20 rig 4 Report to the Ministry of
Personnel g After . Education via letter for a
i After | October April . .
Office February review of the teacher's
August e
qualification
EEA 8? 27 ;iﬁfiﬂ: ity i
. romotion seniority is
Applicant August February offective

B BT it AR R IR R A @, AR T H Y Bk
EEAA RS RE K CHERFELAP J BRKGEE B 2
RARB AT Z B RGEE LR Y T4 4 o K RiEEZ o

Note: When the college manages the promotion of teachers due to individual students'
recruitment or new courses, the College Evaluation Committee shall manage the
items reviewed by departments. The convener of the College Evaluation
Committee and one recommended from among College Evaluation Committees
with relevant expertise to the application shall select the review members from
external experts and scholars.

UE= N RN $ie1d 00k K e

Annex: Regulations Governing the Accreditation of Teachers' Qualifications at Junior

Colleges and Institutions of Higher Education

Ki\«]—% — N

Attached 1

VIR EFRPTHF AP AR (F WHE§15 0 A2 §10~1-1-1)
The scope and standards of review for teachers' accreditation via technical report
(Review Regulations§15, Regulation §10~1- 1 -1)

A RS BATEFRETRF ARTE AR (F 16 £ 72 §10~1- 2)

Attached 2
G
Attached 3
SR

Attached 4

The scope and standards of review of teachers' accreditation via educational
fulfillment research (Review Regulations§16, Regulation §10~1- I -2)
Nﬁ%l*ﬁﬁm%%%ﬁ?%%ﬁ%@ﬂéﬁﬁﬁfW§ﬂ’iﬁ%&m&
1-3)

The scope and standards of review of teachers' accreditation via creative works
and evidence of achievements (Review Regulations§17, Regulation §10~1-1 -1)
IR A %cg%_ﬂ@ BEFERFFTRSEFFZE ALE(F LH2818 2 7528§10~1-1-
4

T%le scope and standards of review of teachers' accreditation via evidence of actual
education achievements (Review Regulations§18, Regulation §10~1- I -4)
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https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0030024
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https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0030024
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3 & Extract from :
RiPpEPE L ERRFFELIEFEHEF

National Chinyi University of Technology Standards for external review of
faculty specialized works for promotion in each college
A
DS k-4
Item 3
O ARLEBRMUEPFTARMREL A L2 FEA AL o™ £ 077
The basic number of specialized works or technical reports used for
promotion in each department of NCUT is shown in the table below.
B4 78
B iz
ER ¥ i s
R Eisa Associate s

promotion professor assistant
Professor

professor
EPETANE B 7 5 A
Basic number of specialized works

AAE#EY >4 I~ SCIE ~ SCI ~ ESCI ~ AKCT -
TSSCT ~EI ~ ABI ~ THCT 2 £ 7 B % AR 2 B «F 5 jisy
T (kS TREEE S N F PR ARP B P IR
R B

The basic number of papers includes the number of papers
published in internationally recognized academic
journals that are included in SCI, SCIE, SCI, ESCI,
AHCI, TSSCI, EI, ABI, THCI, or have a rigorous peer—
review system (as evaluated and approved by the
Department Evaluation Comittee), as well as the number
of domestic and foreign invention patents and technical 4 3 2
reports, (2) (1) (1)
# %3 CI ~ SCIE ~ SXCI ~ ESCI ~ AHCT ~ TSSCT ~ EI ~ ABI ~
THCI &2 5 Bf g A41R 2 BP ‘HAp 3 3 5 g sty 75 %
- e MR R kot O%7

The number of papers in which the author is listed as
the first author or corresponding author published in

internationally recognized academic journals that are
included in SCI, SCIE, SSCI, ESCI, AHCI, TSSCI, EI, ABI,
THCI or equivalent domestic and foreign academic
journals with rigorous peer-review systems are shown in
parentheses ().

SR S R ) (g,fﬂ-};t\ﬁ—\ﬁﬂ SR T )~ EE
¥EIBFATEBEE OBRF L ARPN LRSS
LAIRZHIHm B (4 5~ TRFTE A N F PR
<) 4 3 2
For fields such as literature, history, philosophy, 2) D D
education (including science education, leisure and

sports), arts, and teaching practice research, the
number of papers publicly published in domestic and

foreign academic journals with rigorous peer-review
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systems (as evaluated and approved by the Department
Evaluation Committee) is required.

O3 715 - P4 SR EH 2 f #e

The number in parentheses () refers to the
number of papers in which the author is listed
as the first author or corresponding author.

L.

REFERLZID] S B F S HERL ﬂ”fg 2 AEIELRAFIT FRATL RS > A
PR LY P R RN AORIEL S S F R AT o RIE M L EE A -

The representative work should be a journal article, monograph, or technical report.
Conference papers cannot be used as representative works. If the representative work is a
technical report, the application date of the technical report should be after entering
NCUT. If the representative work is a journal article, it must be published under the name
of NCUT.

Tx%%ff'?ff-’ﬁ#? FrUEC LRl Y A R ?ﬁ*“ﬂ‘:gﬁ-’ g4 E\F%'Fjﬂ‘% [EE Al NE S

The author ranking of representative works 1s limited to the first two authors. However, if
the student advised by the teacher who is applying for promotion or the corresponding author
is not included in the author ranking calculation.

RAFEBEA 8F > BT omP AL S22 300 > 8 Ty G flu P SR EF T
FAMLTEFARD ) D EFHEL FRF ARG EREL AL TEF 2 8-

If the representative work is co-authored by multiple individuals, a written explanation of
the portion in which the applicant participated should be provided. The "Certificate of Co-
Authorship of Representative Works for Teacher Qualification Review by the Ministry of
Education" should be completed and signed by the co-authors to confirm their agreement to
waive their right to submit the work as a representative work for review.

LA R ED R L w1090 Ak AP MER 2 B2 P F TSN Ed BEL F2 B K
Hieopdigz2 B3 > HA KRB H(RT > &b~ 24128 uEpt > HEE G #d i~ 21T g

R

Specialized works published in professional journals ranking in the top 10% of their
respective fields and supported by relevant documentation, or monographs published by
prestigious academic and educational institutions, may have their required number of basic
works reduced. The number of reduced works will be determined by the Department Evaluation

Committee.
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AHCI : http://www.thomsonscientific.com/cgi-bin/jrnist/jloptions.cgi?PC=H
ABI(Proquest) : http://search.proquest.com/index
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National Chin-Yi University of Technology

Guidelines on the Implementation of Employment of Full-Time

Contract Faculty

111.7.20. 8437 ¢ ~ 111121583 A 2 2L A ¢ ~ 1111221 Kir € R FAR UL E 22 3

& 111.12.29.8 F % A F 511117004385 503 # 7 *5

Approved by the Faculty Evaluation Committee on 2022.7.20, the University Endowment Fund
Management Committee on 2022.12.15, and the Academic Affairs Meeting for Amendments on
2022.12.21, and promulgated as Chin-Yi University of Technology Personnel No. 1111700438
on 2022.12.29.

I

Rap g a8 (NTHEFEAM) SFIRKEFE  FREP U FREY K
LERFARRSRRA(ATRAHERSRANLRIZTLALE -
To meet education needs, the National Chin-Yi University of Technology (the "University")

has hereby established these guidelines in accordance with the Implementation
Principles for the Employment of Full-time Contract Faculty at Junior Colleges and

Institutions of Higher Education (the "Implementation Principles”).
ARBATHB R ERFAR > R A RRBAE FEF A BB ET
PR BHPLBLIRITR L IPFER R A LFPL ARYIP L EIRF A
BT AR S 5p) -

AT B RREFRAECTR A F PRI W KT IR FRTEST RS &
WEBA PSP R L FTREREF LY AT F L T RUBRT AR
BRER Lo Ao

Full-time Contract Faculty as referred herein refer to full-time teaching staff outside
the regular system with a monthly salary paid under the Revenue and Expenditure
Management of Self-Generated Endowment Funds or other government subsidies and
who are selected following the procedures stipulated in the relevant regulations and

laws and meet the qualifications threshold stated in the laws and work on a full-

time basis with a salary paid monthly ("Contract Faculty").
The total personnel fee for the employment of Contract Faculty as required may be

supported by a subsidy of the MOE Higher Education Sprout Project, or the budget of
different departments to subsidize talent recruitment and teacher structure
improvement project, or the endowment fund of the University in condition without
physical deficit.

LBERFLEBLS ZRE -BEK HERR -HFr s HBEFRERKTARE
TREG A TR ERR FREREPEERST VA AR 2 RBPHE -
Contract Faculty refer to Professors, Associate Professors, Assistant Professors, And
Lecturers. The appointment of professional technicians to be teachers shall be handled
following the principles of fairness, justness, and openness in accordance with the
Act Governing the Appointment of Educators.

BRRERTARE* EHHE2 R RARFRAGRFNFAFAY S G HA TR LB
HENF LA EI S AEL R F kT AL R TR

Contract Faculty are divided into Scholarship of teaching and Industry-University

R&D. In addition to the qualifications set forth in Article 16 to 18 of the Act
Governing the Appointment of Educators, appointments shall be managed as follows:

(- ) Fe32t HEATRAPN B Bh B REF kR 2 XA R M W
B S R A S PR LR
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Professors: domestic and foreign outstanding experts and scholars at the same level
are invited to assist or lead a research team of the university to improve the industrial,
academic, and research level of the University.

(Z) s b g ! 2% A H 2— fnsrdk B3R ’ﬂ—{», BT 7 ;Igmﬁ%&o
Associate or Assistant Professors: teacher level is approved followmg an application
proposed by the application unit.

(Z)F e RO RFFTARE L EIRF Y Y > AP EFRT L ERE
%wﬁigﬁﬁww%ﬁ%’@Wﬂﬁhfwﬁ%ﬂw%Aw%ﬁao
Lecturers: professional foreign teachers hired to teach foreign languages or teachers
with Chinese teaching certificates for Chinese-related courses are selected following
the principle of openness as set forth in the preceding paragraph.

RAGHELEPIA AREREFRZ R L ERRF IR TATRESE - TR 2
REFHWAAHFEFFRFILGIRT > & TAKFI -
The employment and qualification review of Contract Faculty employed in
accordance with the Employment Regulations for Professional Technicians
Teaching at Universities shall be managed in accordance with the Directions for
the Employment and Qualification Review of Professional Technicians of the
University.
;w%?wwgpﬂaﬁ«g;?ﬁﬁﬁwm’d%«ﬁw*&%»%

Nh A RFFEE  REFEATLAT L PP EASF LRSS 2 ok R
ERAE G R
The application unit shall determine the content of the qualifications for Scholarship of
teaching and Industry-University R&D candidates. After the employment of Contract
Faculty for Industry-University R&D, the performance indicators of the industrial-
academia cooperation plan or research project shall be stipulated in the contract.

At t G ME ;e- FIREZR RN L ARFF FRARKIFAFEZRIRTL
AREFENAEY 0 EFAPERAERS W EFEFAAMEY A -

When the relevant unit of the University plans to employ Contract Faculty as necessary
for education, the application shall be proposed following the procedures stipulated
following the principle of managing the number of teachers, and relevant employment
procedures shall not be commenced until the number of teachers is approved.

EERFLBERFAATFTLER LRI RHRIIP EERFRE2ARF E#B i
REPET B TERAVRBGIIP D ERFRT o hod Frayae o ponpk > d
ENHE2 BAREAM LELTAOT o
The employment procedures and promotion review process for Contract Faculty shall
be managed by referring to the Regulations for the Employment and Promotion Review
of Full-time Teachers in the regular system. The age of employmentis also considered
in accordance with the Regulations for Full-time Teachers in the regular system.
When the college makes an employment announcement, the procedures of the
Supplementary Regulations for Employment and Promotion Review are as follows:
(~)ﬁﬂ%ﬁ*?4*w’@§%%?gﬁa.mﬁﬁﬁwg’maﬁaﬁz@,%@%
AR BT 2 L BTN PEE OB IE BT e p ot oo
After the College Faculty Evaluatlon has prepared the teacher’s employment
information to be announced and approved by the College Affairs Meeting and the
President, an announcement with recruitment information spanning atleast 14 days
is posted via a communications media or in an academic journal

() BHizi¥p d FRITERIARLEERFHIZIAZIZ IS FRIF B
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ZERRGEE A F o RIGT A F L E > BGRE Py E
The College Faculty Evaluation Committee shall review the recruitment process
in accordance with Article 4 of the Regulations for Employment and Promotion
Review of Full-time Teachers of the University. After a preliminary review by the
College Faculty Evaluation and a second review by the University Faculty Evaluation
Committee, it shall be submitted to the President for approval.
) FrerrER 2 ARl k2 B R AN HopiE A X F AR RAER
AP R 3% ‘?IFJ_‘% % R 0L %‘3 F’D?Iplg 7 % 80 3% Jf%?»‘(p:r—g Z;E %
When the courses provided by the college are included in the credit schedule of all
departments, employment and promotion review cases shall be delivered to the
Department Evaluation Committee for discussion, following which to the College
Evaluation Committee for a preliminary review, then the University Faculty
Evaluation Committee for a second review.
(z) FIRERFHIC AR RERE PSR B0E s 223450 d FlakiTgiLf
FEDRIASFE 0 ERIGTEHE -
To correspond with physical or common courses of the college, employment and
promotion review cases shall be delivered to the College Faculty Evaluation directly
for discussion and preliminary review, and then to the University Faculty Evaluation
Committee for a second review.
ZHZ B - Ty - HUPFRPEREFERLBEL L ?’éﬁ?‘f R IR L PR T P
CHES ETES - TE N
Outstanding foreign experts and scholars at a level equal to professors recruited in
accordance with subparagraph 1 of Paragraph 1, [tem 3 may be employed as Contract
Faculty directly based on their professor level.
SHRAL T A J EY T2 B RREF ALK RS 0 R TARAGAEK
Eﬂ? p%_%— °

0

(

If Contract Faculty employed in accordance with the preceding two items and the Act
Governing the Appointment of Educators do not have a teaching certificate, a teacher
certificate shall be applied in accordance with prescribed procedures.

RAPEHARR 2 B KRR BT PR N R LW ) IR G A B RH 4 H i
% .

Contract Faculty with employment procedures completed shall assume the post within
the prescribed period. The employment offer will be revoked in the event of failure to
assume the post by the deadline.

5 i‘?i’éﬂ"ﬁ%‘ﬁ}; B ENEHIE - - B "%—ﬁﬁﬁ.;‘%ﬁ rd RS A H
ErRENE P RLGE IR RAREE LR FRLEC 0 A2
‘3';%‘?1‘” Al g REBFEAZTIRMAMGFRERPLEEFLA -

The employment term of Contract Faculty is one year per term calculated by academic
year or semester. Before the expiration of employment, the original application unit shall
conduct an _assessment based on the performance indicators specified in the
contract and submit it to the Faculty Evaluation Committee for approval before
delivering it with the application list and meeting minutes to the personnel office for
renewal upon approval of the President

LR AH RN L AR L KE AT B ERERBELEN G REF T LR R
éeﬁ%’iem&%@%ﬂ’eprﬁc'?g%? Bt 2 ik o

All application units shall negotiate with the relevant parties the performance indicators
in relation education, research, counseling, and services of Contract Faculty, and specify
them in the contract as the basis for the application units' contract renewal assessment.
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AAKAE~F~FF 2 g é.:fﬂﬂl-p\ ,m}fg-;\ﬂg WEH T REFERGFTSER
TR 2 iRy e
The content of performance indicators of personnel employed in accordance with
subparagraph 1 of Paragraph 2, Item 3 to improve industrial, academic, and research
standards of the University by assisting or leading a related research team of the
University shall be specified in the contract, and the implementation results shall form
the basis for deciding contract renewal.
AFARERFZGEY FRPAF L EAA PR E S 2 oadpih > $d * 4
H i 33® ¢ 357 =P é%\ﬁ M E QHAEKRE TS L
The contract of Industry-University R&D Contract Faculty shall indicate the performance
indicators regarding the industrial-academia cooperation plan or research plan, and the
application unit shall assess such indicators carefully. The contract shall not be
renewed upon expiration in the event of failure to achieve such indicators.
% %?{ﬁﬁf = Iﬁé\xi%m;gd.:}ﬂﬂ'—_ﬁﬁ)@z EBeh s 3 TAFE 2 - —"z s EF A H
?%%ﬁ«@’zg”Azimﬁavf«’%ﬁaﬂﬁ 3 iR
In addition to a contract not being renewed in the event of failure to achieve the
performance indicators set forth in the preceding three paragraphs, a Contract Faculty
who falls under one of the following circumstances will not be employed after the
Evaluation Committee of the application unit passes the proposal and forwards it to the
President for approval following countersign of the personnel office:
(C)FAREFAAABAFF5 0 AR FFL I HREA -
Has poor teaching performance or other misconduct sufflcient to affect the rights of
students.
(C)EFZNRHEEBPF SR Aecd K -
Violates the obligations to be performed and fails to improve following the
instructions of the University.
*AH e fﬁﬁmiﬁ‘&i”?r}ié RREFIE R RS L IR Y L H R
NIRRT - B 0 MR E § A FEMGREP L > RSy AT
BH RS BARR o
When the Evaluation Committee determines that a contract will not be renewed upon
expiration pursuant to the preceding four paragraphs, the application unit shall
notify the party and assist him/her to complete resignation procedures after the
personnel office has countersigned the resolution and submitted the same to the
President for approval one month prior to the expiration of employment.
FARPFUNEPREIZHIZYINPFR B AT H2H/HEF > I SRP)P S B
% 4 BL2 3 P42 o Any termination or suspension of the contract during the term
of employment or within the effective period shall be managed in accordance with
Items 6 to 9 of the implementation principles.
%#ﬁﬁﬁifp&ﬁWA’#*’%ﬁiﬁﬁug’Rﬁ%ﬂﬁil’wﬁﬂﬁ?
Bt RAF TERAILS DM T 0 R
In the event the Contract Faculty considers that the measures taken by the
University are illegal or improper, resulting in an impairment to his/her rights, the
Contract Faculty may file a labor dispute claim or litigation to request relief
pursuant to the law.

= BRI RRBER T o
The regulations for lecture hours of Contract Faculty are as follows:

CIEEES TEEEEE S AR FE S TN SR E RPN 1 T
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18 FY R A AR I

For employment offered in accordance with subparagraph 1 of Paragraph 2, Item 3,
the basic lecture hours shall be based on the lecture hours of full-time teachers at the
same level, and overtime hours shall be calculated in accordance with the Guidelines
for Calculating Basic Lecture Hours of Full-time and Part-time Teachers of the Chin-
Yi University of Technology (the "Guidelines for Calculating Lecture Hours").
addition, the application unit may file a special request to reduce the basic lecture
hours depending on his/her support or leading research team after countersigning
by the research and curriculum units approved by the President.

(C)EFZBF RS - H - F2HSF 20T KFNE FRF 0 A AP EK
R S B B T SR 2 Rk g 0 T R Rk A E R B R Y
2 (R) 34 -

For a Scholarship of teaching contract offered in accordance with subparagraphs 2
and 3 of Paragraphs 2 or 3, Item 3, the basic lecture hours shall be based on the
lecture hours of full-time teachers of the same level, and overtime (or reduced) hours
shall be calculated in accordance with the Guidelines for Calculating Lecture Hours.

CIAFARRREF REZNT P TTA -yt FFHRR- Pk
For an Industry-University R&D contract, the teacher delivers one subject each
semester to implement the industrial and research performance indicators specified
in the contract.

A\%%%ﬁﬁﬁﬁ%#P%ﬁ@ﬁﬂﬁ’&%ﬁ&m@ﬁﬂﬁ @;F SRR e

%R ﬁ REPERIEES » L RITREF2ZAELHTITE S o B8 A XM IREE 8 4%
00 L Bk kR iR “’l%‘%i‘ﬂ (T @A RApiR) > A RKFEHREZE A IG
ﬁ%&im&i%in@@ﬁ%ﬁfKﬁﬂbﬁ%%ﬁﬁs%m4op§rﬁ¢w%w
RS Rt ¥ RERREFRREN AR ERTFEA N GRS B4R 3
dog BREFS FAEIRIFER A F R BRKTEFARELE M REPTLEF» -
When a Contract Faculty plans to transfer to a full-time teacher post, the original
employment unit shall file an employee application. After the number of teachers is
reviewed by the teacher planning team and approved by the President, the review shall
commence again in accordance with the Employment Procedures for New Teachers.
However, those who have already worked at the University and reached good performance
indicators as a Contract Faculty as noted in the attached table ("good performance
indicators") may be privileged as a newly employed full-time teacher by the proposed unit.
All colleges shall recognize good performance indicators based on actual performance
under the University's name. Any revisions to the content of a performance indicator shall
first be reviewed during a College Affairs Meeting, then submitted to the University Faculty
Evaluation Committee Meeting for review, and implemented upon approval of the
President.

§ER SRS FREEHKT G ELETRIITRELET > 2 s p b i
S BB G T %#B'ﬁ,‘? TOPRAR A B oA AEET I RAFE B BTG
iR~ dpir2 EF

If an individual who has served as a Contract Faculty, has undergone qualification review,
and a teacher certificate has been granted by the Ministry of Education is equal to the level
of full-time teachers in the system after transfer and has good performance indicators,
his/her seniority shall form the basis for promotion and salary, provided that the individual
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is not retired.

1~ Bo& g PR AT

The compensation standards of Contract Faculty are as follows:

(F)BE%=28% -3 % - T2 KL “,ﬁaff&ﬂ\%*?r?ﬂ W@l A H A kRS

FARBEAAFSHPFTRERAGHIEE E A 2RY CREET -
In addition to the basic salary, the head of the application unit may agree with a
professor employed in accordance with subparagraph 1 of Paragraph 2, Item 3, a
flexible salary when the individual is deemed outstanding talent.

L AAET HBHIMFELRBEBEAF(ES )L Frafim g g L 4o
Basic salary: the salary equal to the regular salary of a professor of the same level
of the system (annual salary) and an academic research fee.

2. BUFT  LuIPEABA A TR BB L RARFETI AL
FAZ AN EENEREFEEER)FAP A ERREFE BT S
EXIRUIEIE LS W S SR R 0 -

Flexible salary: additional research rewarded to recruit outstanding talent
amounting to 10-80% of the basic salary (rounded up to the nearest dollar). The
results of the negotiation in this instance shall be included in the contract after
being passed by the level 3 Evaluation Committee and approved by the President.

C)RE RS SRR A S S AR S BY AR R xR VLR

FIM PP BB EREFET L GRTIHL -

The salary of Contract Faculty employed under subparagraphs 2 and 3 of
Paragraphs 2 or 3, Item 3 shall be managed by referring to full-time teachers of the
same level of the system.

IR LR RREFOTT R A ¥ R RE 80 6] E AP B AR PR

The remuneration criteria for Contract Faculty prescribed in the preceding
paragraphs shall be managed in accordance with the Teacher Remuneration Act
otherwise.

EERFHPERARLI P RFERAS ARSI R
WHREFEGF L - FRT  RINFREDBEFTFLERN S FR- 2 F L - 452
- B2 THEMN AR - FEE oD B[P E ERNELA B TEHEMNL
If a Contract Faculty is not enllployed upon expiration of the contract and there
is no circumstance set forth in Items 6 or 7 of the implementation principles,

they shall have a severance pay paid by the employer based on their seniority:
the amount equal to half a month's average salary for every full year of

emplovment, and pro-rated should the period of employment be less than one
full year in accordance with Article 12 of the Labor Pension Act.

LA RGY I IRGIES s DARBEEGE A 0 A B PRRE R AL e A &
R TR VERRFRNE FAAFEFRRI AR T LR
Contract Faculty shall be enrolled in labor insurance and national health insurance in
accordance with the Labor Insurance Act and National Health Insurance Act. Those who
are not eligible for enrollment in these Acts may select comprehensive insurance for
international technical cooperation personnel and pay a 35% insurance premium.
AREE R - RRFIIREFEGHF S EF AR TP T 1T o
Domestic Contract Faculty shall pay into a labor pension fund in accordance with
Paragraph 2 of Article 7 of the Labor Pension Fund.
GREALEEARE SR Jd P A H PRI BF T 21 0T T 2 Y
o RRCTIBNG 0t R A PN RO R ARG & B R R 4
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The application unit shall assist foreigners serving as Contract Faculty of the University
with applications for entry and work permits. After assuming a post at the University, a
separation fund shall be reserved in accordance with the Regulations for Separation
Payment for Contract Personnel of Agencies and Schools.
BRgErEZE RN > LA ERETRFENAN 2]
LRARIFLERERER LT
Contract Faculty may attend various meetings of the units in which their post is located.
The rights of Contract Faculty in and for election are as follows:
() #HEef & k(P ? w)il ZaEifE-
No election rights may be given to deans and heads of departments (institutes,
centers).
() HT7RBEERIBORERE
No rights to elect or be elected if in the following posts:
1. 2™ ¢4L R -
Members of the evaluation committee at all levels.
2. & k(T P )R UL Fadl P B ESET IS E 2 BRGE
Posts that are to be assumed by full-time teachers in the system pursuant to
the relevant regulations of all departments (institutes, centers).
3. B mFRAPM ARG Hilp & T REFHE T2 BAL -
Posts to be served by full-time teachers in the system pursuant to the relevant
regulations of the University.
) (¢ w)EE2 HE 2R L FEEARE R
BREFo{E Gl g o AT Bmar A L o SR BT BGEA S AR 6 R
o BRI RGO EE  REREL -
Eligible to elect other members of departments (institutes, centers)
If a Contract Faculty also serves as an administrative officer, he/she shall be
included in the number of attendees attending meetings related to his/her post and
entitled to the rights of election and to be elected.

It

(

BRREF MBI LT B d AR J kR RR o doFE R A
RPN R B RN SRR B PURA R A RGN & SR
2R TFFE -

Contract Faculty shall undertake various work on campus in a professional capacity and
may not obtain part-time jobs or give lectures outside the University in principle. If
necessary to obtain a part-time job or give lectures outside the University, in addition to
meeting the relevant regulations, the event shall be reported following the procedures
in the Regulations for Full-time Teachers of the University.

PRRFFLIY - R IRH BRI RN /T RFPFELEFP GBS

iR RE - R EZHE BHEBIR AR >THYP P T (RHIT RN
ot iE ) o
The term of employment, termination or suspension of the contract, lecture hours,

official travel, leave, remuneration, promotional salary, bonus, welfare, retirement,

insurance, severance, and other rights and obligations of Contract Faculty shall be
included in the contract (see attachment for the contract format).

CENET ZRAREFRF T NP UEBRIGRALHT Y BRF 8T -
T RFE UL AFUS E RN 2 AR CHERB LA PR A
FoRFAEARIT R o

If the term of employment agreement of a Contract Faculty particularly Scholarship of
teaching or Industry-University R&D specified according to paragraphs 2 of Item 3 has
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expired and is being renewed, the contract may be concluded with the application unit
via negotiation. Paragraphs 2 and 3 of Item 3 shall not be applied mutually.

With regard to matters not mentioned herein, the implementation principles and
relevant regulations shall govern.

AEEANTER ERWRPZ AP AR TIEL -

With regard to matters not mentioned herein, the implementation principles and
relevant regulations shall govern.

ST ARBERKTE CRBALEELR ¢ RBEAFALE > REPRBI S
These guidelines shall be implemented after they are passed by the Faculty Evaluation
Committee, the Endowment Fund Management Committee, the University Affairs
Meeting, and the President.
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National Chin-Yi University of Technology

Contract for the Employment of Full-time Teachers Outside the

System
ERFHEAF (TR ) FFETEREFLZFE B (T

ﬁ??ﬁib ) RMFIEERF AR BEZ D ORI ORRER DHIRRR OEE 0 R B
FRAHA %L T RE AR IR G T AR R B R T G RE AT

For the necessity of practical educational research, the National Chin-Yi University of

Technology ("Party A") hereby employs y: as a full-time Contract Faculty at the

level of: O professor O associate professor O assistant professor O lecturer. According to the

Guidelines on the Implementation of Employment of Full-Time Contract Faculty (the

"Guidelines"), both parties hereby agree as follows:

-~ E%—?f ‘J*’F'_ﬂl] .
Type of employment:
(F)EERTARE® EopE (- SKEF) OkEA DAFURZS2AEATTH
sedp R B R PR
Employment in accordance with the Act Governing the Appointment of

Educators (general teachers): o0 Scholarship of teaching 0O Industry-University R&D
(the content of industrial or research performance indicators to be achieved shall be
managed in accordance with the addendum)

ECOPRE L IPETIANE AF & Sactod-ACE Tkl D RE=E g 3

Employment in accordance with the Employment Regulations for Professional
Technicians Teaching at Universities (professional technicians): 0 Scholarship of
teaching
‘%wyﬁ:g 3 ] p i3 3 B Pk oo
P FRE IR Al FER{ET T ENEHER S R H AT BRE S
r_%ﬁill 3 ?,ﬁﬁé'} ‘3;,, z}g ,_{?’(5 X ﬁ-?%g)ﬁ;] N EN BL3p E > oAt — B ’éf:]‘,{%‘ &
F{ii—!‘rb = o

Term of employment: from to
Party A may terminate the term of employment before the indicated date based on

education needs or changes in other matters. However, it shall meet the requirements

of Item 6 of the Implementation Principles for the Employment of Full-Time Contract

Faculty at Junior Colleges and Institutions of Higher Education, and written notice
shall be provided to Party B one month in advance.

R s R 2 N B gOE At
FERP ERPFF R B R Tl T PR ET S L HE P2 Z sl
¥

Content of work:
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Fill in based on the content of the announcement for newly employed teachers or
approved employment application. Contract Faculty shall participate in various
technological research teams, assist in campus administrative work, and may serve as a
level 2 officer of any unit of Party A.

7~ g';ﬁjul :
Remuneration:
(- %K$$¢%i%%—ﬁ%~ﬂ$—p x*
&E; T RE 2 F R Fer R TR

The basic salary shall be paid referring to the salary for full-time teachers of the
equivalent level of Party A in accordance with 9.1.1.1 or 9.1.2 of these Guidelines and
in compliance with government criteria.

- %i,%ig?wﬁﬂﬁ%ﬂmwﬁ
o
R

O
(:)D»}; BEEFFT  [EMEFT RIS, S - A5 - FF - PRT . H7 HA
H i ?%c%%a’““‘&ﬁﬁgﬁﬁWE RE PR - RARFTT A2
G T A I LT Ty R
oOWithout
oWith a flexible salary [the flexible salary is % of the basic salary (must be

10-80% of the basic salary, rounded up to the nearest dollar) as an additional research
reward paid in accordance with 9.1.1.2 of these Guidelines following negotiation
between the application unit and Party B after being passed by the level 3 Evaluation
Committee and approved by the President).

(Z)rPe ez de b ¥V iRREFFGIEH AP RLTFHL ) FPTE R R AR R T
RHATIE R o
The remuneration criteria of the approved salary shall be managed in accordance with

the Teacher Remuneration Act. Remuneration is subject to income tax pursuant to the
Tax Act.

E i
Lecture hours:

O ARG R S SHflp & EREFRA RGP Xk TR F PP
BLEH)ERFFAAERFIRART SR 2 LA EgEan > ¥ FaE e
EE AR EEFEIF 2R Y AR R E R P E R RS AN E
o SREPIEBFFRRRF R (R AR H - RRITHEFET L)

O The basic lecture hours shall be based on the lecture hours of full-time teachers in the
system of Party A, and overtime hours shall be calculated in accordance with the
Guidelines for Calculating Basic Lecture Hours of Full-time and Part-time Teachers of
the Chin-Yi University of Technology. In addition, the application unit may file a special
request to reduce the basic lecture hours depending on his/her support or leading
research team after countersigning by the research and curriculum units approved by
the President (applicable to individuals employed in accordance with 3.2.1 of the
Guidelines)

O v skdlpAp§ Bt E vz A APl ¥k AL B - B - H2 R
FAL(R) e -
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[0 Refer to the basic lecture hours of full-time teachers of the same level of the system,
and overtime (reduced) hours shall be calculated in accordance with 7.2 of the
Guidelines.

O

RS S BS R THAA BRIk

[0 Industry-University R&D teachers deliver one subject as set forth in 7.3 of the
Guidelines.

~ 2 o e
-y A

WORR T S | N BT SO 2 T T o

Official travel and leave: based on full-time teachers in the system of Party A.

= ~ R

R T S N B TR 2 R AR E T L M TRl IR 2%
& BLyHE o

Overseas trips: based on the Regulations for Full-time Teachers in the System of Party A in
compliance with the Guidelines for Processing Overseas Trip Reports Submitted by
Governmental Officials Sent by the Executive Yuan or its Agencies.

N VR

c 2 ERE THFIRGHEO 2 T RNGERRGE LAREE L TRE T
%%’ﬁﬂiﬁgﬁ%iﬁ;%ﬁﬂﬁﬁﬂw%% EyE i o R p AL
Sode ¥ 1 RIG A > %%ﬁ@%ﬂ@?% vl P paEh 2o d AT e [ R
PHFE A RSEE B o G 7 o 6" FHEFA2Z=LT > @ 3B E A2 R

_J.;v‘0

Insurance: Party A shall enroll Party B, if eligible, for insurance as set forth in the Labor

RS &

Pension Act and the National Health Insurance Act. Insurance shall be
withdrawn when the term of the contract expire, or if Party B resigns when the
contract is still in effect. Individuals who are not eligible under the Labor
Pension Act or the National Health Insurance Act shall receive assistance from
Party A in designating the Bank of Taiwan for comprehensive insurance for
international technical cooperation personnel. Party B shall be responsible for
a 35% insurance premium, and Party A subsidize the remaining 65% of the
insurance premium.

Retirement or resignation:
O (- )@Fe  (FA%e > L Lag72)
O (1) Separation fund: (depending on the nationality of Party B):

1.

o2 AP AFPE A Raie B F AT Hd o3 E ) R
v #vfﬁ»f%é PRHEE VAT D T SRETLORBE Td TS AD
FPRELTHF LS FF L TARERE -
A reserve fund based on 12% of monthly remuneration, of which 50% is deducted
from the monthly remuneration of Party B as a self-reserved fund and the other
50% is a public fund reserved by Party A. Party A shall establish a special savings
account in a public bank or post office for the interest derived thereof and shall
retain records of such fund.
z —%v;’;gg ﬁéjﬁpxﬂf’;‘%%’ﬁ. B “: A = &Tﬁ%%ﬁm\i g.—fz y é_;ﬁﬁkq]) ~ l’];f‘:l
R R ’%wé‘sﬁm¢*a
When Party B resigns upon the expiration of the contract and has completed the
resignation procedures as agreed by Party A, or dies during official business, from
illness, or accident when in service, the principal and interest of the University and
that reserved by himself/herself shall be distributed.
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3. WA AR S pREEANL ) HPEBRAAREE » A2 MKE 2R EIEE
The collection order of heirs for the principal and interest of the University and
reserved by himself/herself as set forth in the preceding paragraph shall be
managed in accordance with the Succession of the Civil Code.

4, > FlEF ZHTIEBFALET 2 UBE A AL R LA N2 ) UEK
BAHE o EHF L REEL AL
If Party B is dismissed by Party A due to a breach of contract or resigns before
expiration of the contract without the permission of Party A, only the self-reserved
principal and interest will be distributed.

5. REEETARERML L VA E o
The seniority of the fund shall be calculated from the month of the fund actually
being reserved by Party B and the University.

6. AR~ P REEEMLZES  ARBMS - 2 Ae - KT EF TR AR
R FF TS 2 F D RN FRE P RET 7 AR
The rights to collect self- or public-reserved principal and interest will expire five
years from the month following resignation or death, provided that such claim is
calculated from its availability if not feasible due to the event of force majeure.

O (C)EFBFEPYIIFRE ¥ 1 TREENES P AT -

O (2) Labor pension fund reservation: in accordance with the Labor Pension Act.

N ;nj%u ,a;}p%k :

Arrival and resignation:

()2 P B EHEIE- B NI T PRI G %E'J%%‘idﬁ LY O I I
AZNFT AR AT B ER L A AERE P TR 2 FRR
Party B shall manage arrival procedures within one month from the term of
employment. Failure to check in by the deadline will be deemed as a default of contract
and the contract shall be nullified automatically. In the event Party B's contract is not
renewed upon the expiration of employment, Party B shall agree to resign without
objection.

(£)2 P4 w T d Frmdge ;tf%f%;ﬁﬁ%\;f.% s - B Y oa g A ;_;- LI
A A
If Party B needs to resign for a special reason during the term of employment, an
application shall be filed one month in advance. Party B shall not resign until the
consent of party A is granted.

()2 » BBPF > BRAITH LEE MY~ F0b 0 PR F R ERER - o FE Y
PRATIEIHL -BIFFEAEEFERIFITF “fﬁ’@;ﬁ‘ FRE I N E
W HAMA S EFEAR . WRFIEEHEE T
Party B shall not resign unless he/she has handed over all property and business, and
completed the resignation procedures pursuant to the regulations. Failure to manage
handover procedures pursuant to the regulations, unclear handover, or other matters
causing damage, in addition to joint liabilities of the guarantor, will result in the case
being subject to legal procedures when property and budget is involved.

(m)e 3% PR Y GFEARER ) BRI IELRERE L 0 b
ERrymEpy 3 oo
Party B may apply for a service certificate during the term of employment. In the event
of resignation, a resignation certificate shall be issued after resignation procedures are
completed pursuant to the regulations.
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Promotions and pay rises: Party B may be promoted or pay increased based on seniority
of a full-time teacher of Party A when the contract is renewed upon one year of service
of Party B; August 1 every year shall be the record date. Those who meet the
requirements for a pay rise or promotion shall be subject to the Promotion and Pay Rise
Regulations for Teachers of Party A. A regular evaluation shall be conducted and based
on the Regulations for Full-time Teachers in the System of Party A.

e AR YA AP R ERFEAAILE L M b5 2R 8 K
@M&ﬂﬁ%lﬂﬁk?ﬁ éﬁ*’ﬁﬁp SAEEE e BE L E
;?I#mp}-\]}d;ﬂ \fgfy‘?y; ﬁx?xﬁpx%#ﬂfﬂmwlﬂ&'&é @3‘4—’?"‘*"&?(’93‘3_
g e

The Guidelines for the Transfer of Teachers of the National Chin-Yi University of
Technology, the Guidelines for Advanced Study of Teachers of the National Chin-Yi
University of Technology, the Guidelines for Overseas Lectures and Research of Teachers
of the National Chin-Yi University of Technology, the Act Governing Retirement,
Severance, and Bereavement Compensation for Teachers and Other Staff Members of
Public Schools, and the regulations governing subsidies for marriage, funeral, birth, and
child education do not apply to Party B during the term of employment.

Sz aeAET S dG kL0 2 W ARSI BRI LGP R

S S dl P B R LTS

Unless there is written consent from Party A, Party B may not obtain a part-time job or
teach outside the University. The reporting procedures for a part-time job or teaching
outside the University shall be managed in accordance with the Regulations for Full-time
Teachers in the System of Party A.

S ove S s EaH (AL B R)R o Rt A M AT g RS E R

GRS TE
Party B may attend various meetings of the teaching unit ("application unit") where
Party B is employed.
e A REE ST Y )i ERERE WY THRBAERBEARERE
HrAHEEE2 B L R L EREERERE -
Party B is not entitled to election as a dean or head of departments (institutes, centers)
of Party A; holds no rights to elect or be elected for following posts; is not eligible to elect
nor be elected for other positions of the application unit.
(C)tagki=gLh -

Members of the faculty evaluation committee at all levels.
()& (5~ ¢ ) akd Sl p & i HfT 4 3 2 b o

Posts that are to be assumed by full-time teachers in the system pursuant to the
relevant regulations of all departments (institutes, centers).

(Z)E @ G RAPM R S| N B E T2 BRGE -
Posts that are to be assumed by full-time teachers in the system pursuant to the
relevant regulations of the University.

@ ez ? 2 FreA o Rt AR A S SR B AR A AR B g RS B
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Should the Contract Faculty also serve as an administrative officer;, he/she shall be
included in the number of attendees in attendance at meetings related to his/her post
and entitled to the right to be in the election and to be elected.

ST G M FELRER A S KPR EREL f M RBTIN B EREFZ R TIEL o

Punishment regarding plagiarism or other violations of professional ethics of teachers
shall be based on the Regulations Governing Full-time Teachers in the System.

L e REEPUTR I L ERE KRR T RO T RET P €T RS

PRED s« R RT S EE S Py RD - REIB AL FIER2 R 2k
ER2 S LESE

Party B shall respect gender equality, adhere to teacher, student, and professional
ethics, and shall comply with the Gender Equality Act, the Act of Gender Equality

in Employment, the Sexual Harassment Prevention Act, Regulations on Sexual
Assault, Sexual Harassment, or Sexual Bullying on Campus, and the Campus

Bullying Prevention Standards to protect the rights of students in education and

human safety.
o ARV R 2L
Other rights:
CEOEVETIEE S 2R
Request and collection of an identification badge and motor vehicle pass.
(Z) $h2EiEd (p7) EF8RIE LAMELRZALE -
Participate in recreational activities (self-funded) and New Year group worship
activities and social clubs.
(Z) BRETR* BT HE - TFE PFAL FEBZ2 FTARRY CELF LR
¥ o
Use of libraries, stadiums, swimming pools, computers, information network
centers, and other such as public facilities (refer to the relevant regulations).
(z) w2 l'ﬁrf;é“%f)%ﬂﬁiﬁ» °
Healthcare and other medical services.

R B S

Other obligations:

(=) e > HhFFLFEPET 22 B iko
Party B shall indicate the relation with Party A in his/her writing published.

() e FRARF-EST REI2{HFF2RV LA - R FF LK ANE
Hix2 Rayem
Party B is obligated to lecture, supervise exams, and instruct in internships of
students in person. Supervision of students’ theses shall be managed in
accordance with the regulations of the employment unit.

(2) o Pl BRA SR s RT3 S o MBI T ) 7 S P R S o
If Party B cannot deliver a lecture for due cause, he/she shall make up the class,
or Party A will invite a substitute teacher as appropriate and deduct the hourly
pay from Party B's compensation.

+4 - EARFEF BRI Y B RS B ZRET 0 2 S SRR
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No renewal upon expiration of the contract, termination or suspension of the
contract during the period of employment, severance, and relief:
COEREYEFL RS-SRS ERES S TR S ES PR T LS
FE2- N2 YEBPATEIREY -
No renewal upon expiration of contract: the contract with Party B will not be
renewed following expiration of the contract if Party B falls under one of the

circumstances set forth in Paragraphs 3 to 6 of Item 6 during the effective
period of the contract.

(F)EPp iy ey TEHENITFREY B EERFLAEFHSRA
BABE - T WAL - F 0 7 R SRR A BRI I P
Baixyo
Termination of contract during the period of employment: where one of the
circumstances set forth in Paragraph 1 of Item 6 of the Implementation
Principles for the Employment of Full-time Contract Faculty at Junior
Colleges and Institutions of Higher Education occurs, Party A shall terminate
the contract within the term of employment as specified in Item 6 of said
Implementation Principles.

(Z)E? s nig b X OREGE  k TLPU T FREr B LT RELAR R
SR FBISA B EIEE
Suspension of contract during the period of employment: managed in
accordance with Items 7 to 9 of the Implementation Principles for the
Employment of Full-time Contract Faculty at Junior Colleges and Institutions
of Higher Education.

(2)B2 & e HPYPERAELH > P& TE PN FRE? Lt L EHRF
RERSRA S B2 % ,E#”"fiﬁ‘i‘}f s WEREF 1IIIREEGNSF L - FRE

BENEREDBEFTEFLBH S FR-EF % r2 - B2 TIHFEM, X
B EE NGRS BB NELS B TIENL o

Severance payment: if the Contract Faculty is not employed upon expiration
of the contract and no circumstance set forth in Items 6 to 7 of the

Implementation Principles for the Employment of Full-time Contract Faculty

at Junior Colleges and Institutions of Higher Education occurs, severance pay

shall be paid by the employer based on seniority. The amount equal to half a
month's average salary for every full year of employment, and pro-rated if the

period of employment lasts less than one full year in accordance with Article
12 of the Labor Pension Act.

G)ﬁﬁib*ﬁ“*?&ﬂ%‘i%ﬁ’%%i&ﬁug’ﬁﬁgﬂﬁéﬁ’@
REBFRZRACTF TS RAIL S 40 M 37 0 F-fgodk o
Relief: should Party B consider that the measures taken by the University are
illegal or improper resulting in impairment to his/her rights, the Contract

Faculty may file a labor dispute or litigation pursuant to the law.

L AROReFE > RERTIEPUIERE BN L ERFAFRERRRAZ M

EF R EFEL o

With regard to matters not mentioned herein, the Implementation Principles for the

Employment of Full-time Contract Faculty at Junior Colleges and Institutions of
Higher Education of the Ministry of Education and relevant laws and regulations shall

govern.

Lo N RRGERE BRI ST TRT NEN FAoT

I
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Supplementary clauses: the content of the agreement in accordance with Paragraphs
3 to 5 of the Guidelines are as follows:

O () 2408 P g - WEIRBE AP F 0 Adond S5 wi 4
FOB T2k BH LT (B BES 2RI T B R K- M)
1.
2....

O (1) Agree to achieve the performance indicators as the basis for evaluating contract
renewal aimed at the education, research, counseling, and services of Party B. The
performance standards are as follows: (according to Paragraph 3 of Iltem 6, this applies
to all Contract Faculty):

1.
2....
O (2)e sz 44T 2 pHAEERE > 27 2 4« F ekt
ZEMP i RS NRT LT (R AR TR S - TS
- LR )
1....
2....

LI (2) The physical content of improving the industrial, academic, and research
technology level of Party A with the assistance or supervision of Party B as the basis for
contract renewal is as follows: (according to Paragraph 4 of Item 6, this apply only to
teaching set forth in subparagraph of Paragraph 1, Item 3):

1....
2....
O E)e*»FEEF2AF LRI RRES 25 ndgthp F407 o A pF
2AFY o (F ST ARTEAFEL L FREFEY)
1.....
2....

LI (3) The performance indicators to be achieved by Party B in the industrial-academic
cooperation plan or research plan are as follows, and the contract will not be renewed
if the performance indicators are not achieved (according to Paragraph 5 of Item 6, this
applies only to Industry-University R&D Contract Faculty:

1.....
2....
Lo vAZYE -z d T3 3 R AEEEH- o
The contract is prepared in three counterparts. Party A, Party B, and the application
unit shall retain one set of originals each for record.
g4

IR ERAREE
41157 B X TR P L 57
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By

Party A: National Chin-Yi University of Technology

Address: No. 57, Sec. 2, Zhongshan Rd., Taiping Dist., Taichung City 411

Representative: President O O 0

Head of Application Unit:

(&7 EARE L FEYGE LRI A L F P 2 -

Party B:
Address:
ID No.:

SnBE)

(Please provide passport No. or unified number issued by the Immigration Agency if an ID card

of the R.0.C. is not applicable).
Tel.:
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Public College and University Faculty and Teaching Assistant Salary Table

11111 4= 9 >

2022.1.1 implement

R | AR o e n s
Salary | basic salary ?Wpi% e
. academic research fund Sum for each month
Points [for each month
770 59,250 121,550
740 56,190 118,490
710 55,480 117,780 103,560
680 53,330 115,630(101,410
650 51,910 114,210 99,990 | 93,990
625 50,480 62,300 112,780 98,560 | 92,560 | 83,690
600 48,050 110,350 96,130 | 90,130 | 81,260
575 47,620 109,920( 95,700 | 89,700 | 80,830
550 46,190 48,080 108,490 94,270 | 88,270 | 79,400
525 44,770 107,070( 92,850 | 86,850 | 77,980
500 43,340 105,640( 91,420 | 85,420 | 76,550
475 41,910 104,210 89,990 | 83,990 | 75,120
450 39,050 £ 42,080 ¥ | 87,130 | 81,130 | 72,260 | 62,210
430 37,980 i % 86,060 | 80,060 | 71,190 | 61,140
Professor Professor
410 36,910 33,210 84,990 | 78,990 | 70,120 | 60,070
390 35,840 83,920 | 77,920 | 69,050 | 59,000
370 34,770 &l gl | 76,850 | 67,980 | 57,930
350 33,700 ?él ?él 75,780 | 66,910 | 56,860
24 4
330 32ﬁ30 Associate Associate 74710 65340 55790
310 31,560 Professor Professort 93 640 | 64,770 | 54,720
290 30,490 Bl 23,160 Bl 63,700 | 53,650
275 29,420 i % 1762630 | 52,580
4 ¢
260 28,340 42 1 61,550 | 51,500
245 27,270 Assistant /P\)Ssifstant 60,480 | 50,430
roressor
230 26,200 Professor g | 49,360
220 25,490 i il [ 48 650
Lecturer Lecturer
210 24,770 47,930
200 24,060 47,220
Bl Bl
£ £
Teaching Teaching
Assistant Assistant
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National Chin-Yi University of Technology Application Form for Teaching Staff and Other Personnel
Employed under the University Affairs Fund

e

(&d)

1\

-S| ER

Year

BApH £ 1P

Date of Application: Year/Month/Date

% (1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
| B |t (| 22 B Ep g Service | FHGER | BFPED | pEE Monthly | EFEy GRMEsEE - EBE | S Rs | g
g Position ) £ p Content (B5mE | (P4 | Salary Standard ENHFTES S DARIES A P #8 Note
K Title [Number of| Date of £) P ER) X % £ 3 p 4 7]) Annual Funding | Funding
5 Employee [ Birth Qualification|  Project (please list items such as year-end | Source and
s (Names) s (Education,| Duration M e | ITE L bonuses, pension contributions, Account
Work (Employmen | Salary | Equivalent labor insurance, national health
Experience, | tStartand | Point Amount insurance, birthday gift certificates,
Special End Time) etc.)
Skills)
o K
%:;
=7
&
L %
O
A Subtotal
s
g it
A
3
= R
[¢]
,J» —\::‘J—
Subtotal

£ 2+ Total

Bl TR SR Gt R ERF AR ERA, C TREAERBAEEYFIARZ LA RAERA, B
22 %7 EY - ELRP - SERFPAEEI S D RPFRYGEAR 0 L ERBEVEMIAT DR A TRE I - P ERYEFT LT AL L o
BEHEEMERGIT S (FESD KT ) S0ERY FRHAGHF > BREEFRF ATV GE - P ARPNE A PR RGP (OFHACE R F R
) oxatmr A RFB- B HEAM P2y DL RPN FELE AT RR LGP R BN PR GREMPEFIRILIER 0 F 22 PR
B L I ERAEL L
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Sl LFETHFS SR TR RAL AP E D QEPIE ) P32 R FRRLE PR S () BL SRR L
6 4L H T R AKPLT AL S ﬁﬁmﬁ B F ATk d M R TR e S f A L Fp¢‘1¢d%&%@§fﬁﬁﬁ%“ﬁ%£
THA P EE R i L WA (1) (2) (3) (4) (5) (6) (7) (8) HF¥ » G a - EN 3 0 0P Faffsip GRES BE2L43] -
E&¢?§i
Explanation:
1. This process complies with the Implementation Principles for the Employment of Full-time Contract Faculty at Junior Colleges and Institutions of Higher Education and

2.

3.

the Implementation Principles for National University Staff Recruitment Projects for Research, and Other Personnel.

The project duration is usually one year. Projects are implemented after approval by the school, and total personnel expenses required for each annual project plan
should not exceed 30% of the operating funds of the previous fiscal year.

Each unit should prepare a project proposal and recruitment application when planning for the year ahead (before the end of October each year) or when additional
plans need to be added during the year. Following approval of the unit head, personnel may be hired according to the regulations (the period of employment is calculated
according to the academic year), and within one month after commencing employment a list of hired personnel and a contract should be filled out and submitted to the
personnel office for review. A list of hired personnel should be submitted annually until the project is completed for projects that have been approved for more than
one year.

The qualification and selection process for project-based teaching staff comply with the Act Governing the Appointment of Educators.

In accordance with the Salary Standards for Staff in National University and College Project Plans, personnel must possess the professional knowledge and skills required
for their position as detailed in the required education, experience, and special skills descriptions.

12% of the monthly salary will be deposited into a pension contribution, with 50% of that amount deducted from the project teacher's monthly pay and set aside as a
voluntary pension contribution. The remaining 50% will be allocated by the school as a mandatory pension contribution.

When filling in this form, please change the column heading from "number of people” to "name". Only columns (1)-(8) need to be filled in. Please indicate which year of
the plan is being implemented in the note column of the form for projects that have been approved for more than one year.

Signature of the Unit Supervisor:
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National Chin-Yi University of Technology College Department Semester
__ Year Application Form for Newly Hired Teachers

¥EPY AR & 1 P
Submission Date: Year/Month/Date

Hylop ot o xx 4+ ¢ Name BT
O Establishment |2 Professor Telephone
O Non- 0 &% h4 g p AR/ / E-mail
I HE ] B establishment |2 Associate |Date of Birth |Year/Month/Date
# O %% Professor |¥ 4 2 (£ P8 ~
Proposed |oO Full-time O 2RRR | Lga)FHR
Employme Faculty O Assistant |p  (Passport,
nt Category|o & # 4 R Pr(?fessor ARC Card) No. i3 e
and Title |g Pprofessional |2 FHF* Address
and Technical|d Lecturer
Personnel
O % J& Visiting
Bl R ERF AR AL AR AR £ T pA
Sflp B @ Fulltime | 3B & 0 pAenk #£555) , IARE &P
Faculty within the Employed from Year/Month/Date Emplo_yment el an- From Year/Month/Date to
Universit on establishment Full-time|Year/Month/Date
J Teaching Personnel or Visiting
Professors
& ¥ &4 ¢4 Name| % “F Department/ | ¥4=3z& 1 | £ | B Fe EC R xR
of Graduated|Institute Start and EndDegree|Country | Thesis/Dissertation Title Advisor
Institution/School Date of]|
Academic
Studies
A H
Year
A H
BRZ:LEG Year
Education  and|fR 7% 5 ¥ (% M) & |% % Job Title ERAzZE Y | E 0 ETEE L TP R A F SRR LA
Major Experience | Start and End|Full- Job Responsibilities or Names of Courses Taught
Name of Current or Date of|time/Part
Previous Employment |-time
School/Organizatio
n of Employment
A H
Year
A H
Year
A
f»’s:i;’;:-gﬁ ﬁ?;{g Z%%ré
% 5 Level wen o Start Date of ¢z # Name F %L No. pprovin
Certificate No. Employment g
SeEr LExpm Authority
Teaching FE OB B # | Pprofessional
Certificate No. Year/Month [Certificate/Licens
No. L . LR &8 e
No. Year/Month
I AR OE
No. Year/Month
" e 228 S
Pearcding T\Pﬁt #A% % 4 Course Name Number 0 # 41 (# ) School System (Grade)
#% Courses Specific Semester
o of Hours
to the Hiring
Department/Employ
er
PN
Total Number of al B4 I8 Sris
P Faculty —at the #c4% Professor Associate Assistant #f7 Lecturer | T
e Department/Institu Professor Professor
FF 7 Current te Personnel
Teaching Faculty niba Office Stamp
Current Full-
time
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w3 =
Current Part-

time
PR d fimg e s Mt B[R | NA A (AR A H| R
Reasons for Hiring and Evaluation Results: Number of #c #c Number | z. & * & &
P Applicants |Numbe | Number of |Signature of
] E = G gnature o
K Lr:?vtp. €% Ll rof of |Committe the
The Review Process by
th Departmental Votes |Attendee e Convener of
e ver enta (FF WP A S S RARF R KT A Passed s Members the
Teaching Evaluation
Committee ) Department
(Please describe the recruitment methods, al Teaching
course needs, and teacher expertise Evaluation
allocation.) Committee
AR WL | WAL | £ R Al BRETE

i
e # Number |z & * § %

;o 5 oem 2 £ 1 Y = rL i
B R S P % = €3k |Numbe | Number of Signature of

Th . Resolution: r of of  |Committe the
e Review Process by
the College Teaching N . Votes |Attendee e Convener of
Evaluation Committee Decision made at the meeting on [date] of [month], |Passed s Members | the College
[year], meeting number [number]. Teaching
Evaluation
Committee
Fieskg
FECER
lE i Signature of
& o7 % 3k % % Result of] the
President's the School Teaching ) Convener of
Endorsement Evaluation # 7 P the School
Committee Review ¥ = ¢ 343k Decided on| Teaching
[Year][Month][Date] at| Evaluation
Meeting [number]| Committee

Lo feriEe 4 (- )§Mg FRHEER A )VEFEE PR C)RFRE R ()00 @B (I)F 7 )FF 00 &
ﬁ%( JH s (j\z’{ AT FHEE o BEE (TP 45— %@%&r"r})— o)

The attached documents 1nclude. (1) a copy of the highest academic degree certificate, (2) a copy of the certificate of
experience, (3) a copy of the teaching certificate, (4) a copy of the ID card, (5) publications, (6) a list of academic
publications, and (7) other relevant documents (please type the information in this form; a list of academic publications
should be attached).

2~ F W%’i—f'& i T A B PR E B R R RE ﬁﬂ%)ﬁﬁpg_ ’ Qq’-ﬁiﬂ—?ﬁ & Lﬁfiﬁ o ﬁﬁ‘%‘f"’d g W

T e g f%fﬁﬁFﬁFMz’ BEAMAT, 2% F o ARSI E CREED » RAXS AR HY

PITAERAGERFY 2d@®Y | 23F BRERKTELFFRS 1 1*5’*”“3 B HRERED S0 A A
FMEF o
For those who hold foreign degrees, please follow the Regulations Governing the Assessment and Recognition of Foreign
Academic Records by Institutions of Higher Education to verify the academic qualifications. If the qualifications meet the
requirements, please state the following in the "Reasons for Hiring" section: "The foreign academic qualifications have
been verified and meet the relevant requirements." If the verification process has not been completed, please indicate
"The foreign academic qualifications are currently being verified." Following review by the school teaching evaluation
committee, the certification documents must be submitted within three months for the application to be processed.
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R Z A TR AREFDEEFRE R LR 4
National Chin-Yi University of Technology Outstanding Project Teacher Checklists for Excellent

Performance Indicators in Each College

Aol E 0
Date of PR
“ T Initial
LA it p % 2 p Employm | Year  Month
Name of Project - Affiliat ent
Teacher E:jnglqye ed iz ﬂ%\.
mit College Length of £

Employm Year Month

ent

SR £ AEE
£
Excellent
Performance
Indicators of the
Affiliated College

i o2 B 8ndi wBms §gphigas ~ped )

[ Please click the links of each college on the left and copy the excellent performance indicators of the college in the

space below]

558 kiR
%g;iﬁ LBE B phis g B :
BB T Complies with Point ofthe Excellent Performance Indicator(s)
TR e Compliance
i set by the College.
Current Posttion and e 2. AT R P FARED BA0T £ XL A R TR e o
an lED)cfl(fl?orer;l;nce The contents of the indicators are summarized in the table below, and
Indicator(s) supporting documents are attached.
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HETE AT

” C N L
§ ¢ o
Verification by the L & 4 +% Initial
. Verification .
Person in Charge of by the Review by the
the Excellent y e College
Employing
Performance: ;
. Unit
Signature
A ¥ e
(2% %)
GRK
(& B £)
FEE EGE Secendary N
Secondary Review by Review by Secon dar ] j viewb
the Office of Office of yre y
Research and Industry- the Ac.co.untmg. and
Development Academia Statistics Office
Collaboratio
n (or
Personnel
Office) (if
applicable)

FRECHRNG RS XKFHL T RTER

Each department requiring a project teacher to become a regular teacher should submit an application along with the checklists that have

oo SR APME A (AP AP A R R IR B R

been initially and/or secondarily reviewed by the relevant departments to the Planning Committee for Faculty Allocation.
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ErUTHP AR B G T FHUE P A RFIEFIA
Please delete any rows that are not applicable using the following item list to list the
content of performance indicators.

T LI
Performance indicators for journal articles:

- P L F A NFEFANZEL G NRBR TR P TRLA TG DOI BT A R ED
RRERTRE A3
Journal articles that have been published (only those that have actually been published and have
information about the publication date will be counted; those that are only accepted or have a DOI code
without the actual publication date will not be counted).

- ~#pAFH=2 ¥ > SSCI~SCI 2 SCIE ¥ % ¢ £ %3 % Jxék T Web of Science i3t JCR FH E & % -

Only journal articles that are included in the Web of Science and are indexed in the JCR database at SSCI,

SCI, or SCIE level will be counted.

L S N | e E s
(R 33 * ez 4k B g iff,jﬂ‘
. (5 2 3 # 4 /o I = » 75 g et Secollf;iary
3 >3 : ES
5| suthors m order W“m»%ib?*?i;$5% v [no | | iz typeorpaper | P il | Roviewby
No ?rllldic(;l;fesm order { tion Paper Title Name Volu | Issu | Nu Review by the Office of
' ) Year/ the College | Research and
corresponding Month me | eNo | mbe Development

author, # indicates rs

student author)

1 SCI ~ SCIE ~ SSCI

0 AHCI

O fL4£354 2 2 4L § 1
1 FrEREHRED
O Journals

recommended by the
Humanities and Social
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Sciences Division of

the Ministry of
Science and

Technology
O] & Ep #H3p
] Other domestic and
foreign journals

[J SCI ~ SCIE ~ SSCI ~

00 AHCI

OfBMA 2244 EPT
PrEEREYT

[ Journals

recommended by the
Humanities and Social

Sciences Division of

the Ministr of
Science and

Technology

OHwu Fp P

O Other domestic _and
foreign journals

CFW =3 &0 3Fp g4 o)
Please add more rows if the space provided is insufficient.
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=\

C ERAF (R4 R

P
Various Industry-Academia (Project) Programs
s FHAR(RAPEFLET o NFEAEFRATA A RA S M E(F AL EF R RET)E P
Flodd A ERPAETE AT MR-
The amount of each industry-academia (project) cooperation project shall be calculated based on the
actual amount received. Projects that have not been received or have been received in installments (have not
reached the amount set by each college) shall not be counted. The Accounting and Statistics Office shall assist in
verifying whether the amount has been received.
= AFV R CAFEITAHUNBHE > NBEEF R AL NP EY L 5o
For industry-academia projects, the amount of cooperation or technology transfer shall be limited to the principal
investigator or technology transfer applicant.
SRS AHNBEF T RS (PRSP OFE L E) o
Thematic projects shall be limited to the principal investigator of the Ministry of Science and Technology thematic
research project (subject to the list approved by the Ministry of Science and Technology).
- PEIE PRET | PEEW | g |PEAAS [ L7EAP
g gi‘% :x ;% (yy/mm/dd-yy/mm/dd) (P2 /& (75 M b 13 | AP 1
o o 55 i+ h LA AF t.“ SENTEGAERER hE H&%) &%) I :t' 1 Secondary Secondary
B P,, B © . ccounting Project Period (yy/mm/dd- ¥ i~ Funded Project Actual nitia Review by Review by
roject Project Title System Review by . .
No. N Proi yy/mm/dd) by Amount Amount of h the Office of | Accounting
o roject For multi-year projects (A d he Proj the R hand | & Statisti
Code ) pproved/ | the Project College esearch an atistics
please write by year. Contract (Already Development Office
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Amount) Received) /Office of
Industry-
Academia

Collaboration

2

(F1 =7 &> 3p {73 *c - ) Please add more rows if the space provided is insufficient.

S FRFE -HAEF | T1RFTRE

Certificate Coaching, SKills Competitions: Applicable to the College of Engineering Only

SEPBFUAREREN IR EAHFA L RKF LI mEREFE  FE30F A2 F R E5 80 (8B
FIMA S LHAF(RH)FEY ) I REGRBLCIFFPRER 1IN 2 BRWESFEF 237 L 49 Joor
TELEERCEBRI0EN A S ERFHLL AHFAFS 2RBENPHEFEEHRZ L2025 -

The faculty member should have led at least five teaching-focused projects within the past five years with a
minimum budget of NT$300,000 each, signed with the university as the contracting party (to be listed under Section II
- Various Industry-Academia (Project) Programs), achieved outstanding teaching performance, and offered at least
one certificate coaching class per semester to assist students in obtaining 10 or more core professional

certificates designated by their respective departments. Alternatively, the faculty member should have led

students in the past five years to participate in international or national skills competitions, winning at least
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three times, and placing among the top three in each competition.

- RS

Certificate Coaching:

3 e
‘ P (L3 5
72 PR 5k e 1428 AP b G 2
ST P (eiF2 p 82 | B(FH-FL0 P& )Reviewed
#p Opening ) o . ) . . ‘ " %B’\%‘FJ p #p ff_?ﬁ i ;%) Initial review and approved by
S bate of the HRY EI LA BEPCERE | ERER *+) Number of and approval by the Office of
5 Certificate Certificate Coaching Class | Professional Core | Certificate Certificates the College of Research and
No. Coaching Name Certificate Name Level (provide the Engineering (for | Development (to
Class student list and course opening check the
certification and student certification is a
acquisition date) enrollment) core certification
of the
department)
1
2
(FH =7 &> ;%-E {7 3 #v o ) Please add more rows if the space provided is insufficient.
A %%
Skill Competitions:
BT wE =
(R & 2 B > R % | (i ﬁ%% ¢ ZFa (BERrrZ3 R 1A S A G 9
Hn FR7P= B(F) L E GRS WEP Y Fri B)Award |,y reviewand | ¢ Reviewed and
5 f JCompetition Type #)Competition Competition or Ranking ‘ apboroval by the approved by the Office
No. (International or national; for Name Date (certificate Collepglt)e of Eng?neering of Research and
international competitions please | (Excluding seminar must have the Development
attach proof of participation from paper name of the
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three or more countries) competitions) teacher)

(1 =% &> 5P 73 4 - ) Please add more rows if the space provided is insufficient.

2. BiRSf@dag | @3- Frigr

Exhibitions or Sports Competitions: Applicable to the College of Humanities and Creativity and College of
General Education only.
- RHBRISENT OZFAEBIFITOR RN T2 B2 H(F L i)
College of Humanities and Creativity: Held two public exhibitions of different content (music and art) at public
review venues with examination mechanisms within the past five years.
S EWFR IS AN S 2R R B ROHE A
College of General Education: Participated in national-level music, art, or drama exhibitions within the past five

years.
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S BER S AR Y FE N F A 2 FMES RS &

\\\?{r

gV LI T PR -

It

College of General Education: Participated or led a team to participate in national-level sports competitions and
won awards, or participated in competitions organized by central government ministries and won awards within

the past five years.

MR EVATR- L SEX
% +% #+ Initially
&) Reviewed and
Approved by the
College of Humanities
and Creativity/College
of General Education

Biwm(EE)P > B/
# (yy/mm/dd) 0w g
e Exhibition FEZ S (H ) Biw - National/Cen
No. (Award- Organized by Exhibition/Competition Name tral Nation
winning) Date Government
(vy/mm/dd) Ministry

O 2> B
ONational

O &8¢

1 OOrganized by
a central
government
ministry

O 2> B
ONational

O¢ & 3%¢

2 OOrganized by
a central
government
ministry

(F1 =% & > 3ip {73 4 - ) Please add more rows if the space provided is insufficient.
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CRRR R Sk SRR Y Y T
Other Projects or Part-time Jobs: Applicable to the College of General Education only

-5 EPRFERERFLARPF L PP VISR RFEAV RS ES PR A e AL EERE

FeBhara LT E 2 A Atk o
Served as the principal investigator of a sub-project or above within the past five years for the execution of a
Teaching Excellence Project, a Model University of Technology Project, or a Higher Education SPROUT Project (any
projects carried out concurrently with a school administrative position may not be included in this section).

S S ERFHEESBFRLIEEAZENE  ARBEIH -
Served as a second-level administrative supervisor within the past five years for more than three years and

demonstrated excellent performance.

T 2N 2L 4 2}? A ,_2,_17)
€ e P PR RGEMA )/ A F AP

. HEH PR/ D sfTrcd g LR y . * ¢ Initiall P i
i ;’ro'epctﬂNa:jz_//Secondar Exefut;viﬁ_in 7% & Execution lievfiewed an}:i Secondarily Reviewed and
No. : y Year Approved by the Office of Research

Charge Approved by College

of General Education and Development (Project

Office)/Office of Personnel

(F1 =7 & > 3p {73 *c - ) Please add more rows if the space provided is insufficient.
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R P PR FEr %l L RS R HRRE B HA- L FRE AR R LR

National Chin-Yi University of Technology Guidelines on_the Implementation of Employment of Full-Time Contract
Faculty, Attachment 8 - Excellent Performance Indicators for Project Teachers in Each College

1071122107 £ £ A 5% 1 Y 5 1 I REFE L F §RFRL B L P Bp 0

108.07.17.107 ¥ # A % 2 8H % 3 A RKTERFARL B LY Fedp e % (s

109.04.16.108 2 B % 2 8 % 1 i RFFERFARLF LT IApiEp 722 » AT Repdly

Approved by the Continuing Meeting of the 1st University Evaluation Committee Meeting in the 1st semester of the 2018 academic year on

November 22, 2018, and revised the content of indicators of each college.
Approved by the 3rd University Evaluation Committee Meeting in the 2nd semester of the 2018 academic year on July 17, 2019, and revised the

content of indicators of the College of Engineering.
Approved by the 1st Academic Evaluation Committee Meeting in the 2nd semester of the 2019 academic year on April 16, 2020, and revised the

content of indicators of each college. Please refer to the following links.

“r & & & Affiliated College :};] % p % Content of Indicators
12 # % Please refer to
College of Engineering | https://coe.ncut.edu.tw/var/file/20/1020/img/494/607306026.pdf
B IEE [n # %L Please refer to
College of Management | https://ncut-cm.ncut.edu.tw/var/file/45/1045/img/370/360976720.pdf
RN 35N XA TTER
A Gl H College of Electrical # % 2L Please refer to
Applicable in Engineering and https://eecs.ncut.edu.tw/eecs/regulation.php
Accordance Computer Science
with the Nature L2 EIRE R :
of Each College | College oilif;nities % A Please refer to
- https://chc.ncut.edu.tw/p/404-1023-5240.php?Lang=zh-tw
and Creativity
LHT Fin ;ﬁ-z} 5 Please refer to
College of General -\ //ge ncutedu.tw/files/11-1037-2513.php
Education

@ Frdptht F40F BEF - FERB GRS FHR ERIGEEFRLE PGFREP AL RS 20 LT3R AL P 27T
FT oo

(0)Revisions to the content of indicators of each college must be reviewed and approved by the college affairs meeting, submitted to the
University Evaluation Committee for review, approved by the president, and updated by the Personnel Office.
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https://coe.ncut.edu.tw/var/file/20/1020/img/494/607306026.pdf
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https://eecs.ncut.edu.tw/eecs/regulation.php
https://chc.ncut.edu.tw/p/404-1023-5240.php?Lang=zh-tw
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g%&ﬁﬂﬁﬁﬂﬁ%%%ékxpfiiﬁiﬁ

Documents and Materials to be Attached and Notes for

Teachers' Promotions

- ~RERFLR 'i_%‘

Application Form for Full-time Teachers' Promotions

/2 % % 7% Notes

FLgr g EFAp FEXT R - - LET A EL
BT o

Research performance information should be selected and
signed by the applicant. Once selected, it cannot be changed.

v ;%-z\d Ii‘% 45;5“5_ I‘Fm pﬁtﬁEJ ; Gk o "LFJ}KF%%ET f@gv /g‘v:';
REFFRSADFATEIZGAR > 3 et * PFI a7 3
7 e

The application form should be filled out by the applicant up to
the "Courses Taught" section. Courses taught should be included
in the curriculum vitae submitted for teachers' qualification

review. If there is insufficient space, please add additional rows
as needed.

1y

KE -WHARBge: 5o TR ERF P IR HEF
BE—3%

Teaching, Counseling, and Service Performance: Please print
the Full-time Teachers' Regular Performance Evaluation
Standards Table

71 % ¥ 7% Notes

e ’%—A 7| B i¥ % - B %18 ‘}(EFF TH 33 B ;I—f"t"/%];'l“—??\
BATE f« °

The applicant should print and sign the table comprising the
teacher's regular performance evaluation self-assessment
conducted the year prior to submitting the application.
%”ﬁﬂﬁliﬁﬁ"iﬂ'liiﬁﬁ»%y’b‘?"ﬁf’?,&é’up ?/Il—é“’.’"fif'ﬁi
A F S, A m i svE p T ‘iiﬁ” v 19 R TR AR T IR
gﬂli’r# °

If there are no results from the previous year, include the
assessment the year before that. If teachers who have been
approved for an exemption from evaluation apply for a
promotion and have no self-assessment results from the past
two years, they must complete the self-assessment according to
the regulations.
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ENPEE
Research Performance:
() FHFAgE% 15 TR FHFAE S 5% 4
Overall Research and Development Achievements:
Please fill out the Evaluation Form for Overall Research
and Development Achievements

/1 % ¥ 7% Notes

1. ERAE S 5223 P F > GRFTFEFABRTD - oK
FTREZEZEFVIEPEFIE 22538 o
The evaluation period for overall research and development
achievements is based on the research performance achieved
by the applicant within five years before submitting the
application, starting from the date of obtaining their previous
teachers' qualification.

2.TEREZ FREFE R S gV e TR EF K o
Proposed overall research and development achievements may
include actual submitted achievements.

BEMAE SRR PR LMEY > N AAKRIRBYPF
e LR AR EMER L GRTHE RRETA
ﬁ F A FRE o
The specific facts mentioned in the evaluation items for overall
research and development achievements are limited to the
period of service at this university. Evidence supporting each
evaluation item must be provided. If there is no supporting
evidence, the item will not be considered.

4o AERE ARG ARSEE D o d ¥ G AEE Y iz
WhRHBEFFTR- B (P s 3) R
Before completing in the online system, the applicant should fill
in the form, provide supporting documents, and submit them
with other application materials to the department, center, or
office.

(C) RFEFS*
Actual Submission Results:
LR REFHE2FMPF - 250 -
The physical content of actual submission results: FIVE
copies.

;1 % ¥ 7 Notes
(1) frie deRFFR-E2 A 2 F 5902 % 10 52 % 10 if2 1R T
FRIMEFNE o
Please organize the physical submission content in accordance with
Article 10 and Article 10-1 of the Regulations for the Appointment

and Promotion Review of Teachers at this university.
(2) MEPFEEFRFFTR S LITE - SRBP S PR L A F &
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(3)

(4) ¥

(5)

(6)

FEFEFE  C AP L ARLERKFF AR E NG AR
o

Teachers who submit work, achievements, or technical reports
instead of specialized work for teachers' qualification review must
comply with the standards for review of teachers' work for
promotions of the relevant college of this university.

YLPTIR 4~ TS s\i* EPBNLE R EFL R AAE . £ TR
P ERRFTRS T2 )R- v 2 ~Z 2R Typmik
ﬁfé-}\f%&’}miﬁ NE e

The review criteria for technical reports, work, or achievements
substituted for specialized work shall be in accordance with the
provisions of Annexes 1, 2, and 3 of the Regulations for the Review of
Teachers' Qualifications in Colleges and Universities above Junior
College Level, and a written report shall be prepared following the
designated format.

Bp At g m~ sris e "Rt g P o B Ry FLdik
%ﬁﬁaowivﬁﬁ*?ﬁf“?E%%ﬁﬁﬂwafg\maﬁ’i
;%‘KTT-;E'— AR g Z_3te > P AR ]q’_f_vﬁ_ °
If submitting domestic conference papers, please attach the copyright
page of the published proceedings of the conference. If the content of
the paper does not indicate the publication year, month, or source,
please attach the cover and table of contents of the conference
proceedings as evidence.

L FIT Hfpw ARES N”%’HfﬁfvﬁP?W“%%
2B ¥ P‘ﬁgﬁ\gf#rfﬁ‘l*r'l‘; r“;b»fr%"; P EH R EEG SR
§ RIS § - SRR BRE - F A E
TR AT Y  WREBAIFREEF SR L ST 0T

If submitting specialized work that has been submitted but not yet
accepted or published, please bind in a separate volume with the
name of the professional publishing organization to which it has been
submitted and label as "submitted work," and submit as part of the
actual submission results of the college to the Office of Academic
Affairs for external review. If the paper is accepted or published by
the professional publishing organization before the college's
teaching evaluation committee meeting, it may be moved to reference
works for review.

] gﬁ,}\ AR IRGEERS N @:gf’rp B A oo @D®EIT(F %)
POECRER QR AL F B (B A S E¥ L) e OR
ZIF(&)R = o @x«* F (= %)j\«g (& - % vEF) o

Recommended order of physical content: @ Table of contents of
work submitted. (2) Abstracts of representative work (achievements)
in both Chinese and English. (3) Copy of the co-authorship
certification for representative work (non-co-authors do not need to
be provided). (4) Full text of representative work (achievements). (5)
Full text of reference work (achievements) (listed individually).

(N HERFFRFEIFERE - EARNY > HEFFERI
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jﬁ 4‘: *‘% - 1% rl '- °

If teachers are reapplying after previously being deemed
unqualified for the teachers' qualification review, they must
submit at least one additional or different work for review.

A RFFFERAFILEFEAALA
National Chin-Yi University of Technology Form for
Review of the Minimum Number of Publications by
Faculty Members
/1 % ¥ 7% Notes

(DAL Gk Tl y 2 230§ ARET ®EF
CHAR iR TRREE R LE R ARG R AP
#* o
This form has been established according to the standards for the
promotion and external review of faculty publications in each
college of our school, and is used for applicants and departments
to check whether the actual submission results meet the school's
prescribed minimum threshold.

(QEF A hlic RO iy Gz TR EEF S5 K
B-mo TEHAIER, AT

The number of publications filled in by the applicant should be
consistent with the number of actual submission results provided
when applying to the department. Work that has been submitted
for publication should not be counted
BRFTRFRBESL " 1P(F EL N 2L BT
B2 FERN 50
Resume Form for Teachers' Qualification Review: One copy
of Form A (including copies of legal documents submitted
for verification with the resume) and five copies of Form B
A & ¥ 7 Notes

(1)7,\7\ FF ﬂl% A 1;___|_?()g IR M % _%;?,(Eﬁxi‘%xﬁﬁﬁ K ,L,J ;51] » e
Bt % D www.schprs.edu.tw o
Please fill in this form directly on the College Teachers'
Promotion and Review Notification System of the Ministry of
Education at www.schprs.edu.tw.

(MBS SRAF - TIHIE FERBAE R AT SR ED
In the "Current Position" and "Experience"” columns, please use
the end month specified in the current employment contract as
the deadline.

(B)siksy A R E* i560% 16 52 % 18 iF ~ % 30 if2 1 ¥4
TEARNA R AL R BB AR MR
Please select the legal basis for the promotion and submit the
relevant documents for verification in accordance with the
provisions of Articles 16 to 18 and Article 30-1 of the Act
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http://www.schprs.edu.tw/
http://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=H0150017

Governing the Appointment of Educators.

(4)- sFIR B 2 R4 RS % FA B ARAIFE 24 0F
FLE(RAFRIFE,AE P DRPELIFL2 00
For a series of representative work or achievements consisting of
two or more articles, please list them separately in the first
column of "Representative Work" and "Reference Work" (in
sequential order). Specify them as representative work 1, 2, etc.

(5),3.47\ Tz 7\-3,; IF“'TiEI\Pm g,,ﬁ;\ d R A éﬂﬁmj{é,{ @
Ry I’s‘ﬂm,;%g\,%J ifﬁg@‘:P\ ®— Fk oo .&p,ﬁ{ﬁé#g 2
* 0 B TSP H 3R 6 JR 2 ISBN A o
The title of the paper, publication year and month, volume, issue
number, co-authors, and other information filled in for
representative work and reference work should be consistent
with the content of actual submission results. If submitting a
conference paper, please fill in the ISBN of the conference
publication in the volume and issue number column.
O)VRFFRFABFELAT AL GFEF AR EL AP %
FRE o - SRFRE
The first page of Form A for the resume for teachers' qualification
review should be personally signed by the applicant. One photo
should be firmly affixed to the resume, and a second photo
included loosely.

4 EFARP (B R): ML EEEFX L
Co-authorship certificate (original): Representative work
without co-authors are not required to provide this
document.

5.6 tRFARERY L RRBERY 0 L%
Reference list for avoiding conflicts of interest in reviewing
work: Not required if there are no reviewers with a conflict
of interest.

6. M EHEFRFTRBENT- Fh 2 » a2
SBEF T ARAEFE L o
List of foreign academic qualifications and entry-exit
certificates for teachers' qualification review: Not required
for those who did not obtain a foreign diploma and have no
foreign academic qualifications.
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R EPRERFE R ITERE
f 3 4
National Chin-Yi University of Technology
Checklist of Documents Required for
Teachers' Promotions
i* % A Applicant:
% #1 Department (Institute):

& '~ # Tk & 4 Attached Document Names

2 “ 7 ~ ] =>4 4
li?{ﬁﬂ;"l F ¢ 5 I~

Application Form for Full-time Teachers' Promotions

EFA L L ERFIY I ECRETHERE —R A
2 | Full-time Teachers' Regular Performance Evaluation
Standards Table

By sz BRI A %% & (7 i3 )Evaluation
3 |Form for Overall Research and Development
Achievements (including evidence)

M FTANE #E 5 R L 4 National Chin-Yi
University of Technology Form for Review of the
Minimum Number of Publications by Faculty
Members

KEFEFTRFLEBFEZ(ON)1P(ZhFELPN 24 1R
5 3}7;: TR 2 R LR 7'\) Resume Form for Teachers' Qualification

Review (Form A) : One copy (including copies of legal documents
submitted for verification with the resume)

WK EREABFEE(2:4) 5 Resume Form for
Teachers' Qualification Review (Form B): Five copies

EFE AP (L A): R4 E2EFL LG o Co
authorship certificate (original): Representative work
without co-authors are not required to provide this

document.

Fio raghedtd o0 RugeR A
'+ Reference list for avoiding conflicts of interest in

reviewing work: Not required if there are no
reviewers with a conflict of interest.

HOEFAHEARERA S CRARBRGL o THER AP F)RDAEE o
Note: The applicant should fill out this checklist and prepare the requlred documents in
the order indicated before submitting the promotion application to their department (or
center/office).

112 # 1 * ¢ &t # % Revised in January, 2023
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http://www.ncut.edu.tw/op/%E8%A1%A8%E5%96%AE1/05.doc
http://140.128.71.105/tbpm/
http://140.128.71.105/tbpm/
http://www.ncut.edu.tw/op/%E8%A1%A8%E5%96%AE1/%E5%B0%88%E4%BB%BB%E6%95%99%E5%B8%AB%E5%8D%87%E7%AD%89/%E6%95%99%E5%B8%AB%E5%8D%87%E7%AD%89%E7%A0%94%E7%A9%B6%E7%B8%BE%E6%95%88%E4%B9%8B%E6%95%B4%E9%AB%94%E7%A0%94%E7%99%BC%E6%88%90%E6%9E%9C%E8%A9%95%E5%AF%A9%E8%A1%A8.doc
http://www.ncut.edu.tw/op/%E8%A1%A8%E5%96%AE1/%E5%9F%BA%E6%9C%AC%E7%AF%87%E6%95%B8%E5%AF%A9%E6%9F%A5%E6%84%8F%E8%A6%8B%E8%A1%A8.doc
https://www.schprs.edu.tw/
https://www.schprs.edu.tw/
https://www.schprs.edu.tw/
http://www.ncut.edu.tw/op/%E8%A1%A8%E5%96%AE1/%E6%96%B0%E7%89%88%E5%90%88%E8%91%97%E4%BA%BA%E8%AD%89%E6%98%8E.doc
http://www.ncut.edu.tw/op/%E8%A1%A8%E5%96%AE/%E8%BF%B4%E9%81%BF%E5%90%8D%E5%96%AE.doc

R FREFROTHGENRT - T2(E2 BEF
T AR 4 i) List of foreign academic
qualifications and entry-exit certificates for teachers'
9 | qualification review: Not required for those who did
not obtain a foreign diploma and have no foreign
academic qualifications.

B EP (e HBAEFY o B EFEARNE

iy -‘ﬁ #. "+ ) Certificate of Entry and Exit (from the
National Immigration Agency; not required for those

10 . . . .

who did not obtain a foreign diploma and have no

foreign academic qualifications).

11 FEEFFF2ZFHMNE - ;4 5 > o The physical
content of actual submission results: Five copies.
17 Era g A% 1 - 34 5 i» o Overall Research and

Development Achievements: 5 copies

R FALY TiE g A PRLRET R R
FHRZ2ALER ) 2P LR BAIDEAR
7 ;%_gl);, % 2§ o

All the attached documents and materials have been
checked by the applicant for teachers' promotions according
to the Documents and Materials to be Attached and Notes for
Teachers' Promotions, and ordered as listed in the table
above. Please kindly review prior to approving.

HEEAE L P E %P
Applicant’s Signature:
Date: YY/MM/DD

HIHEFABERARRA S FRARBRG E  TRES AT e F)RNARY Ho
Note: The applicant should fill out this checklist and prepare the required documents in
the order indicated before submitting the promotion application to their department (or

center/office).
112 # 1 * ¢ &t # % Revised in January, 2023
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National Chin-Yi University of Technology Full-time Teachers' Promotion Application

4

Form College Department (Institute) School Year Semester
gEpH o &£ 2P
Date of Application:
YYYY/MM/DD
BB S ¢ 4 % Name O &mxir
o o o . 7.
Zf" - fj— 4 p Date of Birth | % K] / / M Specliallzed
urrent = wor
Position B — YYYY/MM/DD O ear 4
o BR LA R ,
@ {é_ (R %45) U Technical
o IlF) N o ‘(‘P report
e o. (Passport e A B
O #i%s |3 e N0 s B
O e4 72 %4 =4 O o N R
0 :i: ¢ S |0 &al&E& O Proof of
- ;E, O 38 g2 work or
Lk te ' O z#fe 3 ] artistic
[ Associate [ Professor \R e achievement
Professor O Associate tegory |2 T # jf}u?g‘
O Assistant Category .
Professor Professor p
O Assistant O Proof of]|
O Lecturer .
. Professor athletic
O Teaching O )
Assistant Lecturer achievement
O~ & & %
Diploma
submission
for review
O &xFR8
O Teaching
practice
PARAARL | s o p mow ow o 1
Date of Appointment |, E-mai
to Current Position Year/Month/Date |Telephone
5 Py T A= F & 0 StartFT 7 5 2%(1009%) % 4 1T S :. .
e Date 2% Research performance (100%) is divided
Level Certificate No. . i )
(Year/Month) into the following two categories:
=S XA & 7 Year/ |1. R 2 % (20%~40%) :
¢ B OREF No. Month Overall research achievements (20% to
:ﬁc ’Fé 40%):
Already 2. "R EF > % (60%~80%) :
Qualified Actual submissions for review (60% to 80%):
asa AP EE - EERARL L o
Teacher Once the weightings of the above items
have been selected, they cannot be
changed.
ERAE L
Signature of the Applicant:
Foirk (21 20)
E Rk SR i
HAT LA BE S A Y ) F # Academic A;fairs Office
Course Name Number|o . .. (# &) School |(Continuing Education
B of Hours System (Grade) |Division)
& AT Course  Reviewed and
Offered Courses Comments
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I RE S W EE R | R IR =
B (1 & A dic BB Total | & = 42w ¢z
__E_r_p _ 7 3 30%) Number|Attendance | Numberof g + % #
josr¥esT & gak|F AR ¥ % <|Teaching, of Committee Sionature of the
@ i Approval| § #% Resolution: counseling,  and| Voters Members |pepartment
Process by the|Date: [Year] [Month]S€rVIce Teaching
performance .
Department [Day] ' evaluation Evaluation
Teaching Academic Year: [Year] - (Accounting for Committee
Evaluation [Year] 30% of the total Convener
Committee Semester: [Semester] score)
Meeting No.: [#] W %300
=___ Total Score:
_ *30%=
FREFSFFE L F R | RAA Sy =
O i o7 i (i3 = 5 70| # A dc | 33k Total
External Review Results|?0) ¢ &4 Number|Attendance | Number of
for Actual Submissions: of Committee
o Approved __ *709%=___ | Voters Members B
o Not Approved Research FrfeEgt
Performance B F 3
Evaluation Signature of the
(Accounting College
for 70% of the Teaching
total score). Evaluation
Y Total  Score: Committee
j?i P;r_d?ﬁlg. i Convener
& i Primary -
Review Process Score
2y th_e Lolliegys Calculation:
Teaching £ 70% =
Evaluation T
Committee  Fye T ¢« W B & IR Ar 4 kL S 4
Total score for teaching, research,
counseling, and service performance:
=
__E_"_p _BERY_Z¥%
= ¢
Resolution:
Date: [Year] [Month] [Day]
Academic Year: [Year] - [Year]
Semester: [Semester]
Meeting No.: [#]
R4 | A 1R [REFE LB
ik # A #c | fidk Total |4 E 0F
REFEHF S Number| Attendance | Number of |Signature of the
#% Final Review|__ #__ " _p _ B Eg%_ B % of Committee |University
Process by the| = ¢ 3% Voters Members Teachlnlg
University Resolution: Evalua.tlon
Teaching Date: [Year] [Month] [Day] Committee
Evaluation Academic Year: [Year] - [Year] Convener
Committee Semester: [Semester]
Meeting No.: [#]
o
Ptz TEgAN e TRERE, AR BT IE TRPF S TR
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2. REFFRFALIFE ST RS S WHBIRBE Gk B9 Honib A H 7090 0 KE W ESRBE kiR
H30%  TiEAREFREEAZFAESES 9 FEE H 1L EATTARSE S UL e

30 YA T RHEAS TEMEAFSE 2 TR Ak A0 TEMEE SR BT 5% 209%~40%
FTRmEga % ) BT HE609~800% > d ¢ At Y g e - GiE 3 7o

4, +¢

Notes:

1.

WAL TR, o f ANRPREUNF AR PR RDE L  BLARLREFHR

If the applicant applies for a promotion under the category of "Teaching Practice,” he/she should also check either
"Specialized Work" or "Technical Report."

The total score of the teacher's qualification review includes performance in research, teaching, counseling, and
service, with research performance accounting for 70%, and teaching, counseling, and service performance
accounting for 30% of the total score. The assessment is carried out according to the procedures stipulated in Article
9 and Article 11 of the Teachers' Appointment and Promotion Review Regulations of the university.

The applicant's research performance is divided into two parts: Overall Research and Development Results, and
Actual Submissions for Review. Overall Research and Development Results account for 20%-40%, and Actual
Submissions for Review account for 60%-80% of the research performance score. The applicant has to select the
weightings before submitting their application. Once the weightings of the above proportions have been selected, they
cannot be changed.

The applicant should fill out this application form up to the "Offered Courses" section. Each department will review
the application and obtain the approval of the academic affairs unit before submitting it to the Teaching
Evaluation Committee for review.
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AP EPHEFAam@gr? 53

Application Form
Document No.

)

":"j: %}iu :XI

National Chin-Yi University of Technology Employment Certificate

N L2

[ am kindly requesting a total of

AL

A ’1‘:‘_%‘4 FeA L 7

e

copies of the Certificate of

o

Employment due to

= RS PIE o

Thank you in advance for providing them.

ki 1 [ A %
e A ¥ g il
Applicant Unit. Personnel
Supervisor Department
%“ 7T
Approval
PE AW # ) )
Y Y / M M / D D
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Application Form for
Special

Appointees,

Entry to the Mainland Area by Political
Municipality Mayors, Personnel Involved in

National Secrecy (Including Former Holders of the Aforesaid Three

Kinds of Office), County Executives & City Mayors, or

Senior Civil

Servants with the 11" Grade or Above (Equivalent Ranks Included)

Date: (yy)

(mm)

(dd)

Applicant’s status

[Political appointee  [JFormer political appointee

[IPerson involved in national secrecy as per Article 9 Paragraph 4 of the Act
Governing Relations Between the People of the Taiwan Area and the Mainland
Area

[IPerson formerly involved in national secrecy as per Article 9 Paragraph 4 of the
Act Governing Relations Between the People of the Taiwan Area and the
Mainland Area

[ISpecial municipality mayor
executive or city mayor

[(JSenior civil servant with the 11t grade or above (equivalent ranks included)
(without above-listed status)

[JEducator equivalent to senior civil servant ranked with 11t grade or above

[IPersonnel of the National Security Bureau, Ministry of National Defense, or
Ministry of Justice Investigation Bureau, without civil servant status

LIFormer special municipality mayor [County

Reason for
application

[143 Pay visit [179 Work-related activity [180 Attend meeting
(103 Visit relative  [164 Visit patient [135 Funeral [133 Tourism
(1182 Other reason

Chinese name

Date of birth
(yyyy/mm/dd)

ID No.

Current (former)
service unit

Current or last grade

(If no grade, write “None”.)

Current or last
position title

Phone no. of agency’s
responsible office

Applicant’s contact
address

Applicant’s contact
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phone no.

(Please fill in accurately, and keep checking mail. Notifications concerning document supplementation,
approval or rejection of the application, or relevant reminders, will all be transmitted by email. Before heading
to the Mainland, make sure that the approval process has been fully completed. Failure to read an email will

Applicant’s email

not excuse an applicant from applicable liability.)

Summary of activity:

Invited by/ | Contact phone
Scheduled | Scheduled | Place(s) of | ; . :
to start on | to end on | stay Itinerary Paying visit to nMoéinIand in | Remarks

Applicant’s signature/seal

The following is to be completed by the applicant’s central authority (institution), special
municipality, county or city government, or agency so empowered thereby.

LlApprove [INot approve

Agency review & opinions Remark : (If any particular opinion, please specify. )

L] The applicant is also approved to depart from the country under Article 26 of the Classified National Security
Information Protection Act as concurrently having the status of personnel who handle classified information or exercise
classification authority (including former holders of such office or those handling the transfer of classified information).
L] The applicant is also approved to depart from the country under Article 5 of the Immigration Act as concurrently
having the status of personnel involved in national security.

LlApprove [Not approve
Provision of the itinerary in accordance with Article 7 of the Freedom of Government Information Act.

Please note:

When the (former) service agency receives from the Ministry of the Interior via the online system a notification
concerning document supplementation, granting or rejection of approval, or pertinent reminders, it shall be
responsible for promptly relaying this to the applicant, in order to protect the applicant’s rights and interests.

Phone no. for contacting the National Immigration Agency of the Ministry of the Interior: (02) 2388-9393
ext. 2687 or 2645.
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Related Penalties:

1.

Under the provisions of Article 9 Paragraph 3 and Article 91 Paragraph 2 of the Act Governing Relations
Between the People of the Taiwan Area and the Mainland Area, a senior civil servant with the 11t grade
or above(equivalent ranks included), who is not involved in secrecy and who enters the Mainland Area
without the approval of the Ministry of the Interior, shall be subject to a fine of between 20,000 and
100,000 NT dollars; and under the provisions of Article 9 Paragraph 4 and Article 91 Paragraph 3 of the
same Act, a political appointee, a person involved in secrecy, a special municipality mayor, a person who
was formerly one of the three aforesaid and is still within the period of restriction, or a county executive
or city mayor, who enters the Mainland Area without the approval of the Ministry of the Interior, shall be
subject to a fine of between 200,000 and 1,000,000 NT dollars.

Under the provisions of Article 26 Paragraph 1 and Article 36 of the Classified National Security
Information Protection Act, a person who handles classified information or exercises classification
authority (including a former holder of such office or a person handling the transfer of classified
information) who departs from the country without the approval of his/her (former) service agency or
designated agency (the head of an agency should obtain such approval from the authority above his/her
agency), or who goes beyond the approved destination, shall be subject to imprisonment for up to two
years, criminal detention, and/or a fine of up to 200,000 NT dollars.

Under the provisions of Article 5 and Article 77 of the Immigration Act, a person involved in national
security who departs from the country without the approval of his/her service agency (the head of an
agency should obtain such approval from the authority above his/her agency) shall be subject to a fine
of between 100,000 and 500,000 NT dollars.

Points of Attention for Political Appointees, Special Municipality Mayors, Personnel
Involved in National Secrecy (Including Former Holders of the Aforesaid Three Kinds of
Office), County Executives & City Mayors, or Senior Civil Servants with the 11" Grade or
Above (equivalent ranks included)-Entering the Mainland Area

1.

While in the Mainland Area, place primary emphasis on protecting personal safety. You should be
accompanied when going out to visit or travel, should not go alone to locations that are strange to you
or where there is cause for concern about who you may encounter, and you should avoid accepting
inappropriate gifts or hospitality or entering inappropriate premises.

To ensure your health and safety, you should not without necessity go to parts of the Mainland Area
where there is a major epidemic, as a precaution against infection. For relevant information, please refer
to the website of the Ministry of Health and Welfare’s Centers for Disease Control (www.cdc.gov.tw).

While engaging in activities in the Mainland Area, you should insist on social activities under the principle
of equality and dignity. If you apply to enter the Mainland Area for non-official purposes, you must not
become involved in activities related to official business.

Please comply with relevant laws and regulations, and do not engage in activities that are harmful to
national security or interests. You should heighten your guard against requests from Mainland people,
and take care to protect national secrets and ordinary official secrets, strictly preventing the leakage or
transmission of documents, drawings, information, articles or news which the law requires to be kept
confidential.

Civil servants going to the Mainland Area should scrupulously conduct the leave request procedure, fully

and accurately reporting the purpose and place of the trip, and factually presenting the request. They

may not make an unrequested and unauthorized visit to the Mainland Area or transfer to the Mainland

Area from a third area. Violations will be penalized according to the applicable provisions of the law.

While engaging in activities in the Mainland Area, you must not do any of the following:

(1) Contravene Article 5-1 or Article 33-1 Paragraph 1 of the Act Governing Relations Between the People
of the Taiwan Area and the Mainland Area by concluding an agreement or entering into any other
form of cooperation with any individual, juristic person, organization, or other authorities or
institution of the Mainland Area without due authorization.

(2) Enroll in school for advanced studies, elective credits, topical research, or any other type of further
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education activity. (Applies only to persons currently in office.)
(3) Anything else that is prohibited by law or for which the requisite approval of the relevant competent
authority has not been obtained.

You should heighten your guard in the event that the arrangement of your trip is deliberately changed by
the Mainland Area unit which invited you to visit, or you are given special or abnormal treatment by an
official unit. If for any reason you are subjected to violence, intimidation, inducement or other means,
such as to render a threat of violation of relevant laws and regulations, you should report it to the head
of your agency, commissioning agency, or supervising agency, and when necessary request the Ministry
of Justice Investigation Bureau to provide assistance .

In order to assist each agency to establish a complete internal management and assistance-handling
platform, within one week after returning to work in Taiwan, you must fill in the requisite form for
reporting on a visit to the Mainland Area. Current personnel should submit the form for reference filing
to the authority (or institution) to which they belong, heads of agencies should submit it to the next-level
authority above that to which they belong, city mayors and county executives should submit it to the
National Immigration Agency of the Ministry of the Interior, special municipality mayors should submit it
to the Executive Yuan, commissioned personnel should submit it to the commissioning authority, and
former personnel under restriction of entry to the Mainland Area should submit it to their former service
authority (institution) or commissioning authority.

When a visit to the Mainland Area has a change of itinerary or is cancelled, please request your (former)
service agency to apply to the National Immigration Agency of the Ministry of the Interior in accordance
with the stipulated procedure.

The applicant has truly complied with factually filling in and carefully reading the above application form and
points of attention.

Applicant’s signature/seal:

Little reminders:

1.

2.

3.

Make sure to keep your passport safe.
(1) If you lose your passport in the Mainland Area, request an airline at your place of departure to help
arrange your return to Taiwan.
(2) If you lose your Mainland Travel Permit for Taiwan Residents, contact a public security bureau (110) to
obtain a certificate of report, and apply to the Mainland’s entry and exit agency for the issuance of a
temporary replacement Mainland Travel Permit for Taiwan Residents.

If you experience an emergency situation in the Mainland Area (injury/illness, traffic accident, robbery,
etc.), you can call the following for assistance:

(1) Straits Exchange Foundation Cross-Strait Emergency Service Center: 00-886-2-25339995.

(2) Phone numbers of relevant Mainland agencies: Public security bureau police report hotline (110);
ambulance hotline (120); for Tourism Administration offices and Taiwanese business associations in
each location, obtain phone numbers from directory enquiries (114 for directory assistance within
area code; 116 for domestic long-distance calls).

If a civil servant in the Mainland Area is subjected to violence, intimidation, inducement or other means,
such as to render a threat of violation of relevant laws and regulations, he/she should immediately or
within one month after returning to Taiwan report this to a senior official of his/her service agency,
commissioning agency or supervising agency. When necessary, seek assistance from the Ministry of
Justice Investigation Bureau (toll-free hotline: 02-29161295).

If it is your first time to visit the Mainland, before going you are advised to attend the relevant study
course on Regulations and Procedures for Visits to the Mainland Area, or log onto the government e-
learning website to read the lessons posted for “Civil servant, how much do you know about visiting the
Mainland?”
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R P EPEATRRA & (3) Fr g
National Chin-Yi University of Technology Staff
Resignation/Transfer Procedures Form

y e . y N . s mb BB R 7

oW O E R mon ¥ e W g % ow | # W Bﬁﬂéiﬁ ﬁfq

Applicant’s Signature | Service Unit Job Title Number Departure Date cason or
Departure

¢ yH =
Coordinated by

% 2 2 ¥ § Opinion or Signature

hE =X
Business Handover to
Original Unit

FREABIEA A HBIFPFHEEPFL -
(LFHRERREB LB LERT)
The handover procedures of the parties concerned have been completed, and the handover list is kept for reference within the unit.

(Supervisors should ensure that the handover procedures are completed before affixing their seal.)

* i+ f Office of
Academic Affairs

B §% @ Office of
Student Affairs

3 3 B s Office of

(9 o SRR R 2 3 6 B | AR A 4)

Cooperative

Research and (This field applies only to the resignation of teachers, and the resignation procedures for other staff members are exempt.)
Development

® % 4 Library

@ & ¢ < Computer
Center

BB REL X 2FL
L Center of
Environmental
Protection and
Occupational Safety
and Health
Raif o & i
Staff and Student

a1 5 % Cashier
B3

p Section
Of;i@ce ¥ 7% &= General
of Affairs Section
Gene (BB > A2 REMPLBIEF o) BF 4 /H A F AR
ral | % ¢ % Property | i % p ) :
Affaif Management (Before resignation, please complete the transfer procedures for the custody of
s | Section property.) Property Custodian/Unit Property Manager Account

Deactivation date:
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e pr BBD o GRAFEILATE SPFa v DIk e v (FRA 0 )Ee R
ARG N 2T AR Y R TR A FHL TR B g H
(B> F e >2 T )
Reminder: Before resigning, please confirm that all handled official documents: 1.
Y4 Completed official documents (including paper-based official documents)
5 have been filed. 2. Uncompleted official documents and all filed official
Documeptatlon documents have confirmed the "receiver" and filled out the "Official
Section Document  Transfer  Application = Form"  (Office  of  General
Affairs>Documentation Section>Form Download).
Fhg 4R N PEEE R p oMo
File Management Personnel: Official Document Account Deactivation
Date:
BAEE
Dean of General
Affairs
iy
Accounting & Statistics
Office
AEE

Office of Personnel

(Return of Position Stamp, Employee ID Card, Leave Card, Counseling, Vacation Travel Allowance)

(B rF v ~BEREAY it 8w ~ fd o~ KBRS )

% £ President

"+ 3L Notes

1.

2.

3.

AR R ?ﬂ%%\W$a*%§%1 JRZTEE

% A& §ﬁ%#ﬂ$ T I
LD N xi\v’i';}'%f%liﬂ}ﬂ‘qia Fihi o Be AT oA Tama
£ A

ST HRELEY 2B IEA o PRGI L RAAEE o

In case of job transfer, resignation, leave without pay, retirement, and termination,
the departure procedures should be processed.

After the departing employee signs and receives approval from the school
president, they should immediately handle the handover or transfer, and bring this
form to the relevant unit for certification. They should return public property,
documents, and archives, and settle any overpaid salary before proceeding to the
Office of Personnel to apply for a "Certificate of Departure,” thus completing the
departure procedures.

For the matters of deactivating and transferring official accounts, departing (or
transferred) personnel must fill out the necessary information.

PEIR &£ ¢ P
Date: (yyyy/mm/dd)
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